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Mst*f ftwRf im «uft m *if Ww srfH^Tnq fv fRirm 

^TTR flfwffa?! | 

(Miscellaneous Notifications indadtag Notifications, Orders, Advertisements and 

Notice* issnsd by Statutory Bodies] 


srrafta fasrf 

tf%n TfmPT* sfrc fa'mr 

"fa a?r^s". fa^ «iT t tn: l $s 

grt^-400005, fa6T4l 14 ^PTff 1986 

^Ts'on-fO^'loTl^o 3 2 6/t , '£°^rf 0 

tt^o?Tio 102 - 86 —snxdfaf^p* wM'-upt, 1934 

(1934 4TT 2 ) srm 42 5pV OTSTITT ( 6 ) % (*) 

% it tTptfta fa^f fT 3ft TTh' V?3~ 

ffpnr ^ HpT^f it ^ ^'i 

f^rf !W^ f''i'5'JT *67 % : 

^fqr sf^fYvr nij ^4'* sftoITTroTfto” 

ito 

TT *FIHT 


i?r>^ 5ft«T ^Tirft?nr 

*wr$-40oaoi,foita9 ^irrf 1986 

tftTofro^o arfij^THT TTo n^oTTo/fafffa-2/wtofao 
fa° fa? TTfaffaTrfaW fsprtr -JlfafaTR, 1948 ( l 948 T7 

XV) 9; fa? 43 % sfafa T?rfa rr-tfr fafatfaT Pm 
fsm (fas f-m) faffarrnrfat, 1949 % fafsm 
10 % ir feXfal 30 ^ 198 6 fat TXfCX 

ftfaTPrft % f'<i'n; Jj*r, h^z §rr ^ffa qfaf qfr 

faffafaffafi ^ r«fa «tkt snrftn ^:r "fat % 
fwr*: fafaj it t<t£Wtt xrfar ^ far^ srraTT 
# fa t wrz soft fa? f ttr aii^'TT ^Rr ?Tnra>ra 
t 1 fafvr v htx fftt fa^ f rj^rir fai? f 

xfa fa*ft sqfifrf qtfr TT Ttt tft 5TXT TT?TT 


1—189 GI/86 
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*?TOT PT SNIP? 9 , 1986 (sTOWT 18 , 190 *) [KTFT HI—TT >?4 

aft t ssftrqr, *rraffq faat $% 400001 % aasw wrf vt :— 


at? *r° 


5 - 1/2 *fafff»rP fWR q+3 197 8 

fipwfilv; famfafifar ’prtaft af*q 

fSarfp q mm % wnm P 

^53T P° % am XX MTrf Sq fsjtr qftqr? 

(ff) qrr/% 
arm 


■jiT^ fam * 1 $ 
arrfrff spY 
Hwr trir 
few* 


tt Xlf 000635 10,000 
tt ^Tf 000636 10.000 


WTTjfaf kit \ 2 7-9-197 6 

tar f 


fa wtfrrT^ar irmarr to 

SnjTrf Pfq-fY rrq_i684- 
farfts? tanra sms ^ 

% faafa 

19-3-86^ 
sttsut 3ffa 
P r iitq mataa 
spkt t° 

3 83 faafa 

20 arm 8 6 
% aramm if 

"to 


tt°rm° ^Rpmr?r, top 


VTTTcfaT xlz tar 

pfatq affair 

wwrf, f^arr^ 19 ^rf 1986 

to tfa tt at/ 2167—wroffJT Xiz tar (>m^- 
"Wtt*p) wfafaqq 19 5 9 aTt rntT 29(1) % srjjmn: 
*TTTrffa POT tip t XZZ tip STfa tfaftT rnj? 0f^ 

far^TP tti ir ftw< fattf ^ rr*rr 

*rrofar kit t*P tft *tt*fa t tt to<ft° yur 
qrt *fk 05 at qft srsfa, ftarfa 23 1986 

ir faatp 22 qfar$ 1 987 ft* jrffcffatf) 

FTP FBJ tip srfa tlPTiTT pro? WH % at?! ftfa?|P 
% ^-q if fal^h* fWT % I 

tt« rrqo tr«r, 

W64t3 

pifa afar ptpp qfaqmrT 
wmfaar Trirf^ir 

a$ fspijft-iioooi, faarp 8 pprf 1986 

fto •oifqi/HT'p—wpa q: mtar if qqtwp 

qnrprrft art tt tartf/?qrarwcn pt tffaamar 

fap-.OT I (qf 1986 ) 

1 isfafT if pww afsrprVf «ff ftoyto w*rt 
PT pm<3f03TOT aftff^ % Wrait if 

tirom % «ra <n: ?r«; ftrat »tot t iflrc 


wzqwx ffaT XX faafar 29-5-86 Pt 
PTjfn^r q;r fam 1 

2 irrcfMr, jjrprmra if antra wfimtt «ft 
*rfo%o nfrefcr pt c mwFTiT artat wu'-, 
ijrrcmrr ^ ?ms ?nf, ai fo*ft if 

% 'ts ti: *x ftin $ q\x 
aiSsmiT fffif XX fVffp 19-5-86 *pt 
pt f^<n 1 

3 arjotTP fptt if 3>f%npr€t >sjt x,x° 

sffo vnrrft =PT pmartci'iOT triors w. ir 
ifT5 pi?t if arro?fo?rlo % q? qr ^ 
few qqr t «rtr 6S8 ; 7T qpr qp ftqt-p 
19-5-86 ! Pnm?; T n wx f^qT 1 

4 qrsffHTTT, qf ftppft if Ppha 3TflTqTpt «ft 

Tm*nr^r t*m pr pmHtWT'Fr w^\xw, nf 

fspaff if PTEff'-fFR,, qTprrqrq if 63'rqp 

q-gTlR % qq XX PT fqqr Jf tf?r ^-'WWX 
rfjrr ?TFf q-F- few* 6-5-8 6 71 X^XXXlZ'X 
qr< f^qr l 

5 wqfq qrfpT:, ptktp if qrrqvTt % fe 

rr-q &TfTo qvf pr *WXfW<W 6'^ffTq'rfpP, 

spTH^q wranm, if wreir 

% qs q-< wx fSqr | 'wixwx 
sffir qq 9 - 5 - 8 e vt tt fain i 


*rm HI—v* 4] 
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wnt, 9; ism (urn is; isgb) 


e wrar wit, frrffyc Sr w 4 t 3 stfvmxf «i'r 

tt£o arto tt ^ 0 9T3«t 

W, 77T35T Sr wftWUf%3, 37T35T4[4 ot- 
wp % qy tt ftin | *r% w5*twt 
%t sfrSrqT ftytT? 17 - 5-86 t) 

¥7 f^iTT I 

7 73*5 it spT^m arfirvrff «ft ot*<tTo 

% sttwww *jtt?571?t *7 rr^wrin, 
773*51775 Sr TiTOT 77*777 % 75 7 T TTT 

fCTT 777 $ <f% 75WeTT ffOT ?% 17 

f37777 7-5-1986 7t 7W ff^T 77 f477 I 

8 57 *% Sr ttttfi sffi77i7't >4) *j^ffnm: fa? 

73 ^#1 % 3*gT77*77tft *779, 

Hi f%4t Sr tt^htp 4ot773 $ 75 77 77 

f77T *797 | WIT 35W3T TrTTT $T7 77 

f%t97 2 0-5-8 6 % 77^?^ 77 fOT77 I 

9 3777^7 (*jot) Sr Tma arfferwO 1 >sfY *jo 

4t° tflTTt 77 W77RF7T7 y*73% (w»W ) 

77 t 4^fp7 TTlirfpRT, % Sr 77^77 

B7ft7777t 7 77 77 77 f5*TT 777 $ 

%T n5W3T 7 ITT $4 77 f?7t7 

24-5-86 7T TTTfffffir 77 f%77 I 

10 7r7^V4T7, % f^cTft Sf 779*77 aifUTlft 

«ff 7o TTSfo 677TT7 77 «T73TWT73 STTPart 

'777, % f5%i Sr 44 pt 7 Twrfwr, % 
frpTff Sr 37 t%WT JP9W37 % 77 77 77 
f77r 77 | VK 33W3T 777 ?% 7^ *37797 

2 9-5-86 97) TTT'tHiTT 77 f%77 I 

11 sfWTTWIT, 7 *TP)T Sr 77^71 sffa 7 %r *ft 

7747 WW 7T 77TH7 f 777 ^friTT 777, 
7 *l 4 tT 7 %** %* 7 , % fappff Sf 7 ^ 77 T 

43T777PT % 77 77 757 f?77 777 $ 4% 

75W3T ^77 $)4 77 f?7t7T 21-5-86 OT 

757 farm i 

12 757 %77, % f7wfr Sf 33*7 T4 SffaTTR 4 

7%J 91% 93 «F«776tFn7r TfT %37, % 

fTPPfr 7 75777 (*JOT) ST7OT 7 JHRT97 

(4OT) % 77 77 777 f577 777 & 7*77 

r^WITT 0(77 $t4 77 f57t7 12-5-8 6 777 

7777^7 77 f777 I 

13 7774, 7577 7 W^Tfl tffaWT 4 

TT7 7% *3 777777T77 7t»4, 7577 7 

Ttrra (*$m) wot Sf 7|T7^ ^17717 % 

75 77 5R fcTT 777 $ 4% 7577T7 ^7T 
$% 97 f57747 2 4-5-86 4 7mf7?7 77 

fW I 


14 7577 (iJOT) tfiOT Sf 944% sTlTTWTt 4 
7>7“ rriro 7 ?^ XX 7777777^ 7577 (^®7) 
7TOT 7 7747 (^W7) Sf 4#7777 % q*f 

77 77 f^77 777 % W77 7T5W7T7 7T7T7 
77 f5Ht77 19—5—86 4 7777^<7 77! f?I97 I 

15 44%^ WTfPRT, Of f5Wft Sf 7(7777 

afffWTt «ft ^6777-7 5¥7 917 fTTTTWTWT 

ait7f774T 777)777, 7$ fSrpPT Sf 4777777, 

Hi fo?4Sf W777 5T7W97 % 75 <77 977 

f^TT 777 t 47 7«57?n7 777 $4 77 ft77^ 

3 0-5-8 6 4 57777^7 77?: fpRTT I 

16 Bit7fpf9? 7777)PT7, 7i f5PPf) 7 777 77 

tffimfr (75 77 p«rr77?nV7 

777)P77, Hi f5p4 «T«t, 475TO Sr 

P7?r797 TOTTTTn % 75 77 HX f777 77T | 

OT7 PT5W77 rfiRT ^77 77 f56T97 12-5-86 

4 3777?ir 77 f777 I 

7V[ ??7T7 
'7t7fP7T 77^1777 


WTt 47 OT 7 ? 77 'TT P 7 OTOT 7 7 S «777 
7 ^ fTPPf), f 5777 T 10 ^PTff 1986 

(wry q777?r»r7) 

77 o 20-7)o3ffo (HX)m)lHH^HXjld8Q—H\ii 
777^^7 ^JWT, 19 64 % ^177 179 3 - 3 V 7 - 

7737 Sf ‘Pff^nr arrrr f 5 ? 74 r ^7 ott 77 ?y 77737^27 
OT 1 ^ ^fy^r 77 ?nj f 957 ter 57 jr^n^r | Ttt 377 V: 
St^ 7 T 7 % 77>7 tfS'tfSfr 7773 HW 7 4 ?f, 7>7 CTi^T 
OTr^Sfr 47 377 77)4 qr^ 1 ttT qftOTtS 

f 57 T 77 8 , 10,1 1 4 t 12 78 F 7 T, 1986 777 57 ?fr 

7577 f^7 5TP777 %?lf if 7^977 % Ow 37^5 7W7 Sf 
<rtfOT*ff 37 fSqn jfff % 

47373 7)7 Tfr 377 473 % 77)4 

4 ) qTffiTmf % f 4 n %jr :— 


1 

^r^nrr 

2 7^757775 

3 

£3757375 

4 

777)7 

5 75757 

6 

43*777 

7 

7 T 7 P 7 

8 7*7 f 

9 

373 j^r 

10 

7774177 3 

11 

1 2 

7 f| 7 * 7 r 3 T 

C\. 

13 

77377 

14 fcmtjHi] 

15 

5337 f 37 

16 

o'T?r 4 t 

f 5 ? 4 f 

17 

%T 73 I 5 

18 

55 % 

19 wrp: 

20 

4 ftJ 57 - 

21 

TTTT^T 

22 35 T 737 

2 3 

PtfiU 777 T 

’S 

24 

7573 

25 H%xri 

26 

T 
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9T99 PT TT^PTCr, <4499 3, 1986 (9T9"r' 18, 1908) 


27 9T9$p 

30 

33 H^P 
35 94939 


2 8 4lf9P 
3] 99» 

34 f999(9 
36 fwram 


29 949T 
3 2 foPf^TT- 

tfHt 

37 fpurraT- 
9999 


pHffe 997r4p pw pr qftsrr % fat? ^sr :-- 
i 3)*ar§ 2 p9p?tt 3 faHt/at fowflr 

4 spT^rgv: 5 ^T3'T x r 

qftaTT Jr 999 % fatT 41994 t'-HtH Wt 9P 
wiir 9rf^i 1 fonwV srfhUT ffpsftpt faisr^. fa ?f£t- 
*rfP =5 (r£ "PH^^f 3119' tfa9T, ^fRSWIT 
9T9, faHt 110002 9 9TR apt 5fr 9P?ft t 1 
*9 9977 99 Hip hHo fapfa ^rr«i srnmP wsu 
979779 sfiP p° 100 /- pt fHnf fT'H pi 9 H 9 
% 979 H sfip fassfy/pf ftHt Jr *J99M 9H1 
5 % -rp pr *9 stptp Hr ph pt qp; wfapbR 
8 ftiSRT, 198 6 up 95 ^ 799 1 

sfi arasw 79 8 f99*97, 1986 % 9T7 9fP4 

2 3 fVn'HP, 1 98 6 9 tH 9F9 ?t9 999 5 o/— 

Pqq fqrptq UJ*P 9TH fP97 PTOqr I 

^T^nT, 

*0 T 

h*P9tpt fpfafP 


nt faHt-110002, fapTP 22 7$9rt 1986 
(9799 9PtHp£9) 

90 20 qTrotTo^fto)<Tfte,TT/^t /8 6 —9fai fpt- 

7TJ9PH 19 64 P ^JJ9VR' 179 P VT9TP 

Jr pHh hp fa pHrpqp srns pfap ppps^h 

irra ofasqr pi 97999 ^r^r % fHr q^ »fErejfH‘ 

5D4 ?rr qTjRfJf % fp fHqfaffartT pftmpf 9t 198 6 

Jr HtHp TTqq^Rt fm ms 1 pt ptHt Jr 
9P9 9tfao grr t \ 

] srtP'H'fr Jr 9p*r arPra'rttsnfairt % 9m :— 

P9 g 10 pH 9° 9H 

1 6 4t9T9nrc<999 IHHVrTPH 9*97 

2 4 4 tto tqpffam 


2. P99 119 1 9 999 9tfacf 9fli3lf«T9T % P4 :- 



pH 90 

679 

1 

16 

<flo HPo pfTPRTPTPP 

sn 

2 

28 

%c. 9 tp° rfto pwrrofq 

3 

48 

»jsftw ap 

4 

58 

Pfp?P 4991 

4 


[vnm - in —997 4 


3 P99 49 

4T9 :— 

2 Jr 99 H atfH nptwfpift % 

po’qo 

*T 0 

■ ■ 9T9 

1 

1 

47PPI fp99991T HiT 

2 

7 

9t%w pp?Pr 

3 

9 

fqqrpp FT94rf 

4 

13 

4rP° pfpP?S9 

5 

17 

179° 9T?rt9T prtr 

6 

1 8 

99P fHatPH 

7 

19 

TT 90 qqpHp 

’ 8 

3 0 

99° PT9T99T9f994 

i O 

9 

31 

4Hr99rtfT '9‘WPHl 

10 

32 

99° f9ptpT9 

11 

38 

7ft 0 f99rPT9TSP'444 

12 

42 

99o f~9ptf 94794 

13 

4 6 

TT9=. PT9r^9T9f949 

14 

50 

ftf99 ^9rp 9rpr5ffpt 

15 

60 

P79 9HP 9HT 

1 6 

64 

9%9 f9PT9 

17 

65 

9% 4 9497 


qpHrq't 97 9TPT9 :— 


4Pfafr9t 97 9TPT9 :— 

Hft 39't Jr <Kt«TTf«nff pt ^ itwt i 4 

T'nt nil Jr Rfm 2 

srfrnirf; 14.28% 

Hi 1 Jr TPfH — 

>* 

99 2 Jr gpftif 10 

"S 

99 1 Jr tS 9rt5TTf‘99f *pt qqqr 18 

g'fnor . 4 

nfnurft 22.22% 

99 2 Jr 9S qfr5TTf«T9T # £*H 99Hr 7 

I 3rft9t 7 

STfaWn 10 0% 


arrTo TT5fnfr9TK9 9T £ PT? 3ft fp rrR 919 it 
99 tCTT TFfrif 9 R 9(9 9 ftWT«ff, %o 9 rC 9 T 9 T- 

P9Tlft 3TJ3TC 99ff-R9 5^999 7ft fp ^9 2 it 9rP 
5^rrftTT9 ^k*TTH 9mfR9 5 ISPTT 9T .fp 1J_9 1 

Jr 3Tf‘9Pn9 2997 srpn PR 9R 9f T STT«ff «ft 99997- 
^OTT99 3?rRmTT99 9^9P, PH 9° fi T^f 99H fP9f 
TrrRTT 1 

90 2 0 9 tan. 9 °/ 9 Pt trrr/ 9 t/ 8 6 — 9 R 7 

H^fsTR 19 64 % 74^999 179 % HRH it Ptf*T4 
;.ff97 19 499 7r77 TTPTIJli^.1 H95 

Pf 9RIP9 9991 % fHCr 9 ^ - PH frr 

99HH | fp fpHfafaft 9ft«TT9f 9t 198 6 *t gf 
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?ttjt in- 4] *pt wra, 9 , 

t<W ^7767 ITS 1 spt iff^T if TTOKT 
|o; I :- — 

1 eft*! Wi if tfrfao TrVsnsff % hpt :— 

sft gw ft?? 7 ° tut 

1 <3 -tfspmrsr titotot^t tts>? 

2 iv^ri gq 2 if :c t'T. r 'i tfifacr < rttenftprf % 
qro :— 

3p°*TW TR 7° <TT*T 

1 is ^7° ?.wrfrmmqr 

2 22 Tfcjrg- f*r? 9«rf 


cff^crnfT 77 TTOT :— 

sfnff Wt if Tffsuf^jff tTt jsj ?fw 11 

%'RT WT if 'Jrff'if ... 1 

srftma . ■ . .9.09 

nq 1 if ^rfTw . . • — 

O 

qq 2 if 3 tM ... 2 

vq 1 if #s qrtsrrffnff At f*t w 2 

srff'jf .... 

Hfasra .... 

uq 2 if 7S vxtmtmi %t ^ g'w 1 

wH' 

srfasra ... 


qg-o qqrPTffwr *f*frf77Sf rtf* 

^t qrr if 'Rt&lT if *3 tW TPR qR 77^ qrtsmff 
55 ft TifqfsnqTq TWTraT^ fffi 7° 6 77 7717 

fWRT ! ''P1,1TT I 

7*7 mlm 

JTfqq, mWl 

77%9i'7 7721 

* Cs 

iTg-o fTo 01^5 

srsqy, 

qrfffTR^ Jrf'RWT i*|%7f7 qriraf 

wri^i 7R7 tItt fwT 
7t f^ff, f77t=p 24 ^rf 198 6 
Ro 71-33 (l3)-16/8o-P«TTo 4—TRTKV TR7 

qfqr (*mm*r) faf 777 , 1950 % fqfTTR 10 % 

gjq effeft TRTTCt TI»*T 7^71 3?fafWT, 1948 
(1948 -TT 34) At SITO 25 % 77777 if 771 

fqqq opt 5rfg7771 7W*7t-33 (1 3 )-1 6/83-F71o- 
4 fqqRT 19-10-1984 % 7R if 7? Wfa^fW f%7T 
-4Rf £ (r W7R* ~R7 7krr (Ri^T T1j r) Mtt7,- 
1950 % fqfaq*r io(i)(*)(i) % ^7 -i^vt 

sr^I ^epri % (777*, f^foWT 771 SFTOWT ifTITj 


19*16 («tm 18, 1908) 

41 ■TT fq^TF, 777171 TR7 7f7r 7t*71, (>77 

fqf-Rqr iRfii) 7 tt? a 77 s^ftR site, tttt 
% f'fii i 

iR: r?q mq qfT TTW^rfefl Sffe^T if 
fq^qf^fe'.r ^'7i;a?r f'RT urn I i 
qR q’SqT 13 k" HTW STfaftS qi'f 

HfliPTTfqR *A :— 

q^RRf ^rr 

q-qqrrr qurr q'rqqr, trrt % ?fft 
(«w fsrfw*rr m\^) ^mrf ^fti^Tfi 
■grTT q^r q^ff 

%0 #to OTf, 

qt 22 iprrf 198 6 

to P-T- 15/l3/ll/l/80 —JTK'TT irq fqqrre— 
RTRffr V|3q qfqr (*PTRf) fqfqRR 195 0 % 

fqf?m 95 -n r, -aw qfeq w €fqr 

Wfijffm 1948 (1948 nT 34) # 9KT 46(2) 
sin sr?Ti wRiff q* if q^TR'?'5f'7 % i 6 - 7-86 

nqr «: q-: if PTf^ir qvf | f~'^% f^f-iqq 
95 - : -K "rt q' r -: r q ~~A ?rrfr TT«q f-rqq 1953 
if ftfqG-d fqf -C^r f^T.-nw O^Tq TRq % 

if aWrf i.'* cqrq--.qf q: vflRTTf q-r ^fr»r fqiq 

e\ 

o;rqq | 

Oiqfa - 

> 

“fa*7f W' it aq-:7 TT-Rq 

ZZ ~V~:\ a'o 49 " 

rrq 0 ^r®qr Ttq 

iqR'u-TT (qf'j-RT rnf fqqrre) 

zi fqMi t?-rr 1 15 ^sfrt 1986 

?fo q-10/53/82-f70—2 (qoqfo )—Rtfqrff 

Tr®T TO (q'PdT'Tif) fqf;-m, 1950 qr fqfqqiT 

105 % n|i q'T f--m qvt iiTfqaqf qqra 

% fh'cr if rr'pJ TRq qfqr fqqq qff fq-TTP 
2 5 777, 1951 A; |f #217 ir qpi fpT 77 
q; mtiW if ’iRT n^'kqP7 % &!r?5f 1024 

(qft) fq-.T'T 23-5-83 ST<7 7 Rfewf 51{'if 7# 

7fqf 7k r -rT q : ?" : k; it-xt wyrsrir, rr.prtq qw 
f^FT.^n-q 73-"frzr sf'-R ("5fi T 7?3r) qff sfsmtqrq; 
f^f^rXfT fr,-e>tf q: if 77% Piq-RTT riTRT^if %t 

r-rrftrr ?; «"’•»?* tj? nf::. k-qsff % qrpf*rrc 

U55 ;7?f -:•; cftifiy? %i Atm 

-r,A hRT 0 r T RTlTW-qv7 72771 7'f^ST ff7 'TT 
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vmwmm 9; lose (w is, ieos) 


JvrpiT III—W 4 


wtt spttonto xrfr q,rir % jrcr>iT % faq otwtt 
v w;jttx 200/- w wifax trrfxsifax >vx fTfxxrr 
srrftrxTxt % if xtx xxit % fxo; suffered' xxru £ i 

sr xxpn, 
fafx?=IT 3»TfXT 

rt wsfpt 

TTTr-Cr xttt 5fRT fxrq 
x^faert, fexrx 25^wt logo 
$— 22 /1 2 / 1 / 77 /—?r**ra— 4 —xrsq 
star wfafxxw, 1948 (1948 xr 34) xt unr 97 

STXT X?T wfett XT XXtT TXf §tt xwxrit xr^q 

ftwr fxxx x-atx txttt % swrtex it s^% aro 
tttxtxT am ftxr ffxx (vfma fxfy) fafaow, 
1951 if farxfafed xtixt xxxr g, wofa :— 

fqfWT 3 X, Qiq (-7) % PXTX Tv fTRfTfaX 

wfx-w!rrfqT ffxr ^roor, wofa :— 

“Tuimx (x)—wfa«T fxfa fxxx x qr*r q^nV 
r?rr Pfcqfe'f'fv xT wfax xrt gx ixr sxxrx 
qfqffi q WiWT f *XXft wfxfx SITT ?TTT XTTTX 
f^TT XTPXT :— 

1. xtx oxtt q. xx ir fqfflq Txrg* sfwra 
qqr rrsf W TRT Xf«TXrit 

2. q?T TT^q f ^7 T fxfxx xqfq 

(nxrTX) 

3. TgTfTXXT 5TXT XTTX’X WTXfft qqsq 
Wfacq fxfa % XT WfoXfTr 

ft ° qqo qTR 

xtrrwx «rf«’*pr0‘ 

q'TTTq 

oxx otVt xfwftr 

TR^-400018, fcxtX 21^5Tft 1986 
wc 15 (ioi)/83-irawq —tfx qqftn rtfafr 

w ft iFxxq 1963 ( 1963 tt %o 41) xtsnx 23 x^xq- 
urn ( 2 ) {it) % watx RTi xt x?tx xt qf wxxt xfaxqt 
tt ttht x-pt gr x?qrq txxtt xt $f wfqfx ir xxr tttt 
t *rfafa fx*x fxfxqT xxTxt |:— 

1 . wfqTTT XPT TOT : 

( 1 ) q fqfrPTT ttt qqflT qfqfr qqfTRT (qq- 
mqqq qq wfm) fTfo-qq 19 86 q^rr 1 
(2 ) T fqfqqT Tf^TT if 4 T fXX if ^TT TR 
X'TTir I 

2 . xTfrfqqT: 

q fqfqtrq RfoTfifrT (WI q^TX’fT OTT if 

qqq fTqT 3f,q\ | qft ^T? TX TOt qRTlfvTf XT XTO 
,glq I 


3. qfTOTTTn :—XT qqf R?q TRq WIW H gf 

?q fqfv'qqff % srfpn'q:— 

(t) Tfafqqqr n Tfqnq —vm x^rrq olirftr 

Rftrfqqr 1903 (1903 tt to 41 ) | 1 

(«) “sr'fr-'f qfjqifr” if Rfoqrq Tq fqfnRql if 
Tq^fl if qftrr TfaTRl if ^ 1 

(q) "foR'iTiTr qrffJTrft” if Rfqrm qxr ixfrq 
Tfqfq % 19 68 % (fqqfqq) frfqTffr % 
fafrw 2 ( 2 )^ qfqq RfqTRl ^ 1 1 

(q) "TgTTr; qfqq 1 ' if JffTsrrq qqq WR qfirfq 5fr 
qgm; ofqq if 1 1 

(x) "%qq qq/qr^T Tqqqq" if RferTT qrq 
xqfrq qfirfq % q«fT trt Ttrcirq if 

% 1 

(r) “TfW’ if RfqnqTFq- w Tfriir if | it 
RMTiTr^TTr xqrfqT q^ nf 1 1 

(®) “q?J Rrsmxf” if Rf-HTIR XT RfUTfit if | 3ft 
%y\ fqfqTRT qq rt^tt ir qpqq Tf^qm % 
?RTfr qqfTp!! fj fTfqqtT 4 % RqqTX fqqfcqq 

tx qqar11 

(qf) "RTBiTToifwqrft” if ■qf'WTq to Rfrqrfr 
^ t qft pf fqfqqqf rx^tI t qfxx 
qq r tt TTlq Txq gr Tq'qrqf q?f fq^RT 7 
T 5prf<f5r Ttf it TR % xqxfT 1 1 

(w) "xxTixr” ii Tf'orrq —mvrit ox Trqfqq 
fqqfsfTTi tt sr? ^x w^r TTTrfxrr it 
| qfrrfqqfqx TTTrixqf qq xi xq ii ttf%w 1 1 

(s=r) "qrrq xxx'' if Rfwr x^fr srfqn if | fxqqq 
qofq 'xr-xfr-T tr qfxnr % 2 if 'Tjxrq ir 11 

(x) srftrqrxr” x aimm fqfxTTf ii 

RXXT TXf(qt ir qfqg Rfg-qrrfl it 1 1 

(T) ‘'STTjRT” q TfXTTX xq Mxuwf qf RXgfr 
if I I 

(q) “vfTx” ir xrfwx Rfsifqqq it mxr 9 ( 1 ) 

% RHTP: fqijqq qftrfx % xfxx if | 1 

qrt^^TOT—xff fr ORT TcfTTfl ft qfT% JfXT 
fqwqq |TT gT «ffX TT4TT Tfffqqfqq fqqft 5f?if f'PqTX 

if' it xf ft m fq fffxTrfr % TRTq fxr tthT xrot fx 
Xf ofrfx xt ft titxpt | xr| xttt %tx xnffo ft fxftr 
% xfxf^qq fqxft tr rtx if fxn xrxr |:— 

(x) Tot T®=f xq qrf'ffsrfqxqi qft ixr fffxrq ir 
TOXn ft ?f Xff XXXT Xft TTXrXRf Xjft fXTT 

-a = '■ . 

rjTfj ft "JJITT X^t WO' TTXT XI'i'll XT Rf 
Wftffn-R if fW TOT | I 


in—gps 4] 
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faWSSR (WTRrSt) 

) 3R fSfaqSf t W-T^St S qfSo WfEHTT^t 

fnStTO ^TfST^Rt Wt wSfTR RifaFt St fnW- 

frTT cpr WToT % 3RfS :— 

(*r) TrSwiSf $ fsr^sr Sr# sFprftRiciro' TTrSqrft 
'SfRT ft W! W'lS ®TRft ST 

?mr 

(u) 37 ^-nrfr S froj frof Sf Stwet ttw# St 

'sm Wf Jf rsrf w r -r Rt 5> i 

(2) St ^TRf STTOTt SORT STR ftSt THTH if 
4 8 S srfaT trirpt Jr tst Sr tit ss fsTRs 
Jr srSt % W 4 Jr £r ftsrfJsnr tr fr^rr snw 
Str sr*rS ?nS&r rrsr ft?rfiq?T ?t imr i 

(3) qft fSSr fSwNcr Sr trt S sfr 

377 IS tt m? fro to St Sf v\ 

% SSRT[T srffal TFlS T? 5TTO yr#t!rl*r 
sjTi-Jr rp r? fro WT TT-rwr I 1 9 n: WR 

to sTFfsrfr S 77 ^ % sr? fStfr to 

fSSuTTJTO TT TTRffr % fnWTOT WT^UT 

St jjw tow frq w>S % ft ?ft ^ 
ttst wf aft 7 tot srr%7T ttt ^rft ?fr t^tt i 

( 4 ) TO wSwiSf St TOSTTOt =PT ^ fTO TO 

$t aft* froro srrPmfr wro sn^fft 
TOTTO fTO ftqfTO St SSTn if ^S f 1 . 
to tST siTTf'T Sf to wfw to to 
srrSw St r S7r fror fa^rS ttr- 

rto wStoT St fro to «n St Sf 
faStror wfBrroft srnhwrtSt ^ srfarr % 
snjWR fnwfiTO t^tit Str q^ sr*rf%r *r? 
STT^RT ftt RT% cl'W WlSt T^*ft I 

(5) j?fs farror *rrSw t fro to tott fro 
TO TOT ft ffr Vi fSfnTO % SpJTO 
fSSt iff tot to sfft ^ trfvvrft 

Tf ST r TTTTTi' f I 

faarfs ^rrr :— 

( 1 ) ?rftr'.nff rr irPr fsRr^ - 

ST fT TThffTf fTRf 5TR 7‘RTTT, RS-fTR 
srst U^nfr ?wt ^ stt-vt sbT ^rcrr ST ss 
Trif'SRf Pttr-t ?rsfsr 3 t srqJr tj?t 

ton 3; 50 srfffWff ti s 3 R7 ftsts '*rm 
srs tt ^ftrsrSf frirr i stMrt 

8fqrf IT ITT S«TT TTR Stf iff JT^TRUiT iff 

ffrtqr Sr f-r«ifR 6 f stS S fS ftr^rar 

m 1 


( 2 ) q-ft fi ; TRs tjqsi e ttts Jr wrfqTr ft 

ST fm TrPmrr f f4Wn srrtsr ftt f 
tsS e qrs Ptr fpqfqqf if ^r- 

STi vr STnT | | 

(tt) arsTTif'qfff ttttttTt if StsTT mtr <r s> 3rfT 
fn'-fRn' TRfT 6 qrS S SST ft Srt St 
irfm srTffiTrfr vf^nxl Tp 

tfTT S7T 75 JrfSuTfT TTST 3Tff % WTTR 

■o 

*17? ^ Sf SST q^RTT ^ I 
(?) urff ffiTTTSTr irPst Ttjf^rff % ?rrf>T it 
Sft *m Srt % TTrirr stst Sf urrt sft 

jnPjTTff fSsts Sf tcTT TT 2 5 

TrpRTT TT«TT rrSTHRSTR TO TTSkTT 11 

13 - 

( 3 ) qf? Sff sfTqqrff 'tPt’t sttt qflwff % 

?rnrrq if utrt | 3fts uniRTi 
q ?t 9Tt St Stf fsst? «mT fSqr 
srrtnT STt qfr sptrs tt @tf fRr 
qqr | 3jtT srSf St fsTtiRTr | St wf^rtt 
St 'HSf fss t «mr ^»fqr 

Psttt -RrSf qqRT |f «ff 1 

6 . snrfa ttt fqfqur :— 

( 1 ) qft ft^farrT srt^rSf St, far ir tot 
qT fSqr urrrr % St Ssr ^rftmfr ttt 

fn^T^T TTT % fS<T fnR StO TT«TT ITS 
tTT TSf'pT T'T qfTTT | :— 

( e t) qft qr^rrSt ftst? f^ra: ^t^rt aftr ^ qt 
fSPiim 7 S tw Stf qu? q ^r 
ft St ffrrfJqrT if fst nt ftqf? 
sf^ 1 to ttt ijtt tq fro orrtirr 1 

«mr 

(?) Ss stRttttt anxr ^ftm >w tsq 

nS TTrTT fSTT RTT^TT I 

( 2 ) ( 1 ) St swTTr (it) % qffrrr 
Sq S' ^qrff Sr ttiS S q q r Nfrf Sr ^qSt 
Rtf^rfS iff httt urrtrrr crt ttPtir ( i ) St 
'3T9TTT (St) S' srfttcT TTntSf S^tT TrrfSTTff 
% 5rrt?r % fqqr qirq St ttiS tt fwrqrr 
t-tt qqq St mm "-rrtqr / 

7 ?u? ; 

qq^lSt S we TTHTRf TT W7-T ftrSr qTTi; % 
wofMT uqq^rr ttr qr 77:77 ij qus- 

wrt't :— 

®T^ :— 

(q) Tto 
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(R) fffqq t-to tRr ?mr Tff? tt *f 

T'" TfV TVf I 

(*r) qqV-ffq rfa T6T I 

(q) ttr srqjroT fqqq vR tR wt?t 'ffafT' 
tt 'Tif ^rprii ^rf-,' q?RR q»: T'Rrit % 
tqq ?mr "rR tot tefft faftr *r 
ir t>;t to 5iw smt if qqrft R ~rrwt i 

qtrrq tott qf qor :— 

(?) Tqqpft R fq«T Wofr TO TRlf if' TqTq-ffq 
(M) RT if TRq TT6T fTPT RTR % f*Ttr 

tort firs' n tttit i 
(®) iTTT if qiafcq TRT i 

TOftTTor:—fTRp ; ffTH qo? fqqq T SfRifq 
Tff £ : 

J, TqRlR TT TTT Sra'ffPTSRifr ?R q? Tffoq 
TRT % TOT TO q fR T- r TOT TORT 
qRsrr q qr; tR qr Rq qfg- tort i 

2 , T*KrY % ?ST q fR % TROT TTJ *FRq % 
fan; “if ?tott qr q t-r qqr i 

3, TiroR RR qr qRr PtR TtfqrR tt# 

q? % fqcr qqqr q? qr; it totR 
'TOTTOqT f«S wR qr 3Rr ff ff ^ I 

4. qfi^tWT tR qr 3R qq»f T farx TO TO fag- 

ft tR qv tort tott torto qqtft TTToff 
% TP.or fq*q TO qr TOTqfq ^nT I 

5. qfrifrerr qr fqqqq q*f*rrfr Tt tot cffRrerr- 

TR RTrfR qr iRT OTqf % *PT?ITT TO% 

)qf^ q? Rt qqqqn qr ttoRt %?nr i 

6. rwr ?r qqrfrqRr :— 

(t) qfrafr«frr qr fq^q tottoR tt tot ttt 
t qmq mr qr? if ir?r oR? % q?qq 

•o 

if qiqfcq Tr qvn ; 

(ij) TR«rnft ?mr qfTOrqqrr froqq totti-R 
TTTO% TOR qfj rrqrfR qr yfr *qqt? ifqr 
srqf % Rtqrr ?rt q qqq r.r qqj ; 

•o 'j 

(q) rRSffit riq ^ffsirTT- T TrrRRT fqqqq 
Tq'qr^t -t’t qq^ vq.ffq t wqrr q^qifV; 

iqqqr 

(q) rCTT if qiqt TR T fqq fqnft Tffqrft; 
qft qotfqqr i 


9. ^rqqTcTT f? HTfOTrft:— 

q-qqRr if qforc Tfq'TrqqiRT qfq-TRr ?tt qqif 
R 5 ? srferTpY qR^p'f tt fqffR 7 if qf«rq Ttf 
’ft ^ ? rrqrqr §• 1 

9. srenq qq JTfT ?oq qq Tt qfq.qi :— 

1. ftffqqq 7 Tt tJT’T ($) (Rff) TO (Tt) 
% qrqqq Ttf ’ft TO TT T!T?q qq TT 
q?rt fro TT TTTT Tq TT fr ^ fqfaqq 
% wqqrr tr q tt R qf gt i 

2. Tq rft T^qrqqqqT snfqTrrt qqr qqs fT 
fWr qq^rit T qcr srrqrtiT % qrq# Tt 
=TRrf ttR % f?q tr | R ?f, qq 

TIR TTff Rq TT TO fTfft TR TTaTRt 
Ri'% fqq fqqqq «ft tt qTqr t I 

3. Tfar Tt TrqqrR ttR t fqq dw tt- 
TTfrq Tfqrrft TRiq % ttsitt qr totiR 
% fqrj qqrq TRtqf qr TTTETrfrq nfWmf 
?'r gRt qRrrtrff Tt ^Tf qr? 7 ff tt f(Tt 

(fqqq SrfqrfFT TTITT TT^qi) TqTPT TT 
{rftqqr l Tqqrf r *?r fqfrqq qqq q (15 f?q 
if iqftiT qff) TTRfqt Tt Rtfrfr q-qrr 
tTrqf|:fq TT (r-rfeq TqTO ^qTOqqTftTTTft 
tt RqqT f tR f 1 

RqffTTOT:— 

rt tttrt qr srfwrq qw if qfow Rqrtrr t4- 
■qrft tt ftiror ttitott q^t f; \ 

4. Tjf'qrft if fTpjq qqqsq TOT jff qR 
qr m*r qif&q mv qq TifqTfr if qqq®q 
q tot pR R ?®Tf if qr rt sr^rrqqrfsrTrft 
srqrr Tqqirr (2) % ’q^T? fqqqq 

TR qftlTRt TR TIT r qRt HTTR TT ^TTT 

Tt TO qfrormr tt frTti Trqr Rtt i qf? 
TTTrit T i?f qr TTpqqfq fqfeq tr if 
RVttt tt fw-f %'t m 3 frq tR Tt qTTRT?rr 
[•T^f TTfqV I 

5 . qfq qi| qr q-^rrqqrfqTRt ?qq tr tt 
Tfqqr ?rr^r % t«: ^ “Rrpqq,-;” qqqr 
qRfqr wfqTfrt Rqqq tt f tt tttt 
R r i; strnfqt T qqqxr TTRTT TOT TTTf I 

O S3 

6. TtRrrf qqq' RR >T? TTT ifTT Tt IgiqfTT 

if qTqr t fqs^ T? fTTT qotT? ttR tT 
fqqmr ^ T qTgr i “Rthtt” t tr 
,- qf? tt^tt? t ?t ttrt _ ttt ft qfqa ix 
?ri thR q-ffTTr t^rtT q$Y thtri 
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7. XX>l'<0' <3Thr XfaXlft STTT fax x5 XtfeX % 

xtott for, txtx xxt wr xt TOx 

xfsrxrft % w tjtrf^qg- xtx wfaxrd' 
XTOrft w'3&xrfT toXT for t5|xtt xtxt| 
xxxrTir xfo w if xfoxr 1 1 xfxxx , xrft 
wxTXTTOXXT%r$?rt ui^rfwr^ sif.fTXTi 
xfo sfot ^riwt xt xxfax xxxrfr % tft 
f^TTftTT 5iF?r x-ixr i. srfanrt xx srrrtxf 
ir x5ffor .fonxft 5 5xr ffoi% xfsrx if xxxrft 5 
XTT>T TxtXTT XT ftTXT t 1 

8 . xfc x*rxTft 5' xTftx TxtTOr to? forr xt ^ 
xfaxrft f® wr, fxrj- 30 for « afax' xff, 
% faq Txxrfr xt sfot xxrx % f^nx faro 
tfXrfrxT xfox 5 xt ,*mr^ xf wfor xt 

5'n ■ 

(1) mxft-mit'fk?irf s&rrttf xt wMi 

( 2 ) xfoftTO TOn^sr ?wt xrexf xft 
5 ft to xfxxr xtsxt 11 

( 3 ) xfx XTrtx-xxif xf »RT?^5ttft mr 

TOfo % TOTOXf spt Sf^grf XT^T % fatf | 

xte:—sxftxx * sxstttt 8 ( 2 ) if xfror wfafTro 
(?wrt < jrwr ^tw xfx *xbf srfaxT^t xt| xt xxxrff i) 

TOxt STTTixfi) TiTOSEIT tft 5ifM XTrT X fXiXr XTX 
tfXOT $ I 

9 . »TO wfaxrTt frfor for crx grr *rfaxTft J) 
XFErfoxf xt xfx xt totti ■ % xtox if 
sfo Trgr|i 

10 . f5W% ^fxar^r Jf^Rsrl Wrjrfimxr xt^t 
TO xfox £ fa TO Xfa X5T if xfacT fafaXX 
ftrfx, ott ott txtx xt TOx sxfaxrft % sror 
to§x xti 

' xfa 5 XRffa5r ^nxrmrnJT wr ?rPrfir % faff 
x fTOs ^t xr ^a'fojff xr srorx jrfsrxnft 5itq ^rfsrxrtt 
x> ^rr^'^rr afx 'n xx% % 

f^WTffePPTX XT WfoXpft ?>TTI 

11 . % TmV jftfax trxfof’w ¥rr%TT grxr 

snxWf xr xxtt |. ^ fxfror 5Xr ^tx 
«FT’? rr^Tftrxrtt. ttx srfXfif'T grm xx 
xrX ^rfor 1 5TTcfrxix wfaxr^t x«Txr otxt srforfX-ffer xrr«*ff 
Xt xin xxht cwt x^f^rrft. xfonftr nxr xxfl 

Xt xt xwt | 1 snfcrtxr xfoxrft fxx§ fxX x? 
ir^t qx yr: xtx xx xxcfT | fxrg; ?rx srxff xt 
xix x^ xfaxrtt xt trrxfrr X forT# xxttxttti 

2—189 GI /86 


xt^ (rfaxT^t tft qft ^fo?r fit Ji ^?r srxr 

TTXfTT % I 

12. - %^r ttrtct xx^ ?t q^r'xf'T srfsrxrtt wft 
if*®T xt mrar srfoxT^t xt ^ xt xx^cr xx^r % 
fot? xxxfq t xwr t fforxt xxxt mxtx-xxr if n^t «ft, 
wr nx *imf qft xxxrx^r wxf qft 5^-: xtx’xt 

XX XXXIT t 1 OX XT*T^ f xjf XTXt XT wfaXTX ?fo fx 
fofax 5TRWT XT fxXT? XX^ 1 X X^T XXX XX 

Jrxrrrt wt xx^r ir fox^ *ft xxstrxxrrti 

13 . 5tx xtf xTRxrr ^xrraxTfaxTft ^ "xxx ir 

ftXTnT^Ht XifxT^t W& X^TX TO xt X>f%X 

srxxrfofox xx if sfanpft xrfxx xx^r xxxr^i 
xfx x^itx xtfox forTXxrtxt ^ fvxri xx% gxrxx 
x^xrft % ^wresrr ^jn^if 1 Trx dl xr srfaxitt 
xfx fnXXX fxXT XXT | Xt xfof ^t XTXXff if TOTX qft 
xJxxx qft trx xfx xxxfo xfirxrtt xt tfWt xrxxt 1 

14. 5XT XXXXT XX XTTXTxt XW % XXpff XT XX^X 
fXXT 51X5X1 I XrfxTft xfx Xlf xt XXTXf Xt 
XXX 5,tX XX XXXT11 XXXnftSTTXT XXTTg XXT|f XftfoX 

sfN xxxt fox^ xt wT^xt 1 5ff^r xfsrxrft xxt$ xx 

5fnT ftir XT?ft tTTXT % JX: 5(TO xtxn 

15. xjfxrft xt %xr ^t 3^ xx crfn 
srfxxrtt xfx xxx x^xrft xt xm x qft ^t xt 
$w xxx g^xxxrt fx fsrx xfxforfxxf if ^xr% fox? 
srrxtx xr»rrTT xx | i 

1 6. sto sxfsrxr^t x«ft xxrxt % srxfx fo5 ^ % 
XTX TOffor wfxxr^ XT, xfx xft folXX fxxr XXT ^ Xt, 

%x x T^'for srrxxKt xrxr xtxri xxfxrft isfoff qft 
srxfxif mxt mm % fttfox T)Txf?r sr^et xtxri 

17 . xfx xt| x^xrft 8X-?rfErfxxx ( 3 ) ifxftix 
TOTX XXTOT foft’Xcr' frfa XX SR^T X^t XXXT $ 
imr xxx ^qfxxx x ft ftriT xxxr ^rfixx xfaxrft i) 
xt ?rx fxxft xt xffo fx fxforxf % ffoxft sxx?x xt 
gxr x^r xteit xt xt* xfxxrft oxxsftx gxxrf nft xt 
xxxt|i 

1 8. XX xfx wfxxrfr fxxft xfl XTX# IT XTXT 
txt fxxft XTTO Ttx foTT XXT XT 5frx xfxxrft xt 

xxr^t % TO XXXT 3TX gXXT XX XT xpfxr^t xxft 
fT cfr, x?f xxx to % xtx xfaxrft % x^vx'f xt^tx 

X^T XXXT I xrt TO ?n XXV.XI' b TO Tf,XT^XX 5t 

xxxt m 3-ixff if x^xx ^t i xxr xix xfaxrft *xrx % 
for if xr^ xt fo % xxfor xr fxT s xrtxt for? xt 
XXoT 11 XXt XXTXf xt Xt TO : TOXXTXXXrtl 
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is' (i) ^rttr % ifw*r ftfara jaftfr *ma ftm 
rftf *PT WF THT aft:— <= 

(a) anta spy ^Tgrit iftf aarsmta aas wFftrt 

% awftt ttas 1 ^ mrtvr, 

(«r) *rrrta %t afta aa ar aftarft % qaia aa 
srmr, 

(«r) at'cta ft afta: aa it aaftf srftftr ft 
aateu, 

(a) mftaft aftvaa % fttadg«n g»i% «m«N 

FT^RW:—aft*rfaaaft% faaft § aft 5TlftT 
aa ft$ ^fa afw d *j*f ajt % fara *ft ft ■stir 
WfOTlft ,^r<TT $t *Tat ftwPT %^TT I ^ % 

faftftf ft aftarct % *atoiT ftftfaar aaT aa.srrfta 
,% fa# aRTa% aft-pa HRfTCftt ffta fftaftf ft 
Tftrft aft f%ar srraai i 

2 . ftaftaaftt afotaa ftta y rc ^ i fa a a ft aft$ 
at sraat ata % faftra fftaft qv^rrraaTfaaaTt ft aajj 
ftft, fddft fftsrfaifara ?f*rr% < in' ^n* ^rtf^ :-^— 

(ar) aaftaaaatTKT (i) % *nffa ft af ftd ft 
tvfti i 

(tft aafaffta (13) Jr wf&T?T % JTJffR 

sin fftrr aft ftr aa aaaft i 
(*r) *iVa% ’w tr ftga fafftr a^ftfarar sarai 
(*r) ftPrfaftr 16% ?nftfa aft at^ faftra 
fttttr Ss§a f%d ad ft ft ftm ftrrda 
ftar i 

(V) WgTffFPTTftT*PTft ft<a fttfaaft 3TTT ata 

d tfdfaa afta i 
16 . fta ffth# ftt aatfftft: 

1. aft fad ft fta dfsmTt aft | 
at fafaaa l at tn^mf % ftjarc dar vfr 
aaa ft fta fttraart at *aa# at ja: 
fta apft % f”ntt STW flu* % ftata aaiT arft 
% fad a^ a^ai $, f^ faftsa 
^T^tr «ft $% ?f% i 

2 . ^rraqTftjqrrfy qfq «i1r sftr^rft % «tn 
'TfOTftff % f^fr tjl q-< ?t^ra a $ ?ff a? 
a>*s% aa % aa«fa a af*tra swra aqat 
a^wfa aat ar H^tiT 11 

3. aft atatnTaaTftarft aaq gitr qft-onat ^aar 
fWr % faaair aft’ f% qtaaiTl nx 
faftap 7 x, 5 .v--,jfa ?a ftar caar aTf?rr 
atr fafaaa 11 % a^aas ^a^a faaa aff | 
at #a aarra % %t w^araarfa'fa-O' 
^ aaar ^i 


4. aft aaaratafaaa^t %l aaa 'Rta fa^aaf % 

■« 

ajaar aaj ?mt ^r ^aT favaa tat% ft* 
qaHrft %1 %ar at a’n ^ar wtaaaar a|f | 
at at aRU aa-artt aft <Jfw aa aifta 
tar i 

u. ttt£ afa %t tffoar:— 

fafaaa i %t ura (a) % (?t) % a-jan; aft 
ftaftartfar^t %t aiftT ^ar ^l at, atfant %1 
?a%t ftiftra g^aai tat flat i a% 3ra% aant aaaw 
ap^% ftra is fta atatra ftar^trti aft anrarft 
«f<f*t aaia% ftta %t^ aaa*a ^ar|at si^waarfaaaft 
%t i arfta a# a aaqa fa^r? E Rar i 

2 . arrtfar^t % ftaai % fa**fttftra aar%faa ^ ;— 
(^) ^raairt %t aa% aaa ^ a%fta faa 
at arndq aa %t afafaft, 

(#t) anhrft an aara aat aft aa^a f%ar ^ 
at 

aar 

(a) atjfaa aiTat afta a^nnaarfatPKt % 
ar ta i 

1 2 . aftitff at^aa:—afttfaaa 9 aar 11 % aata 
vjaraaTfimft % affta aafaa anfant %t t?a% 
ftta %t a^ wra % aftarat afta awtfta 

13 . arara afoar :— 

aft tear ara% % at aaar afaar a^Krat awra 
fl at %a af^aaft da aat anfarftat % fair faaa 
af^aart %t aft^i ^ar f% a»tt aaiarftaf % faaar 
trap trrarta a^araartaatfadar^t %t ardi 

14. araat % ftra fada aftm :*«- 

ftfaaa 9, i o aaT i i ?r aftfft fada a art% 
ijtT sraraa araanfr faf^aa i a aftra %tf vft q<ta 
attaift at far a aa^arat t a aarai |:— 

1. aft a?if 'nrai"t afiaarat a rad aa atqTrat ?t 

aiaar a«at %t .a?aar aaar nnaiftar ara % 
afaaraf % siatrsft f%^ ?t, 
saar 

2 . aft ai^wraarftnfaTt aT dar fa>rara ijt fe ^a 
ftftadt % arrftdft aftra ara arofT ^dft: 
*ara?rftar t ^ a? aa% ftftr wqfaq aara 
aftT a%, 

ataar 

3. aft trfafa aadar ftaara yt far ^a fafaaat d 
fafta RaTafdfci %t ^r?rr % fatrftaaF: 
ft ftar^ 
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15 . tafTa aqatq, aiaa qxmx iswifa a qfafaaaa 
aaatf7 :— 

1. life 5*St7a *K9fK, ^FR HT3TTT, fP»FTa 

iraar **n57a 9Tfa9Ta a afafa Jr 57f 57 afa- 
fajjfaa 57 a$ £1 w'»-» 7B qRarti 5 faas 
aft faH^aa stta tar 3T«r®rr 3W5 faaar 
51$ aasiRa 57 qaaar^ aar57 t> 57 sat. 
aq arafaw 5 3faarc7 57 ss qfafcafsaf Jr 
<flaas t^T ^rfgfa, fsqt f^tr -J3 q^ai^ 
57 fRR^^-TT 3rtsi af^r 3|a7aar?sa araar^ 
% artsi fta aa f i 

2 . wNr$7 5 faa^ 57 af sr^siTH^rf^ aeaar# 

5 qftaist *f?r sais Jr fa:— 

(a>) afa s^sirenrTfaas^ aa ffar fasa.a ?1 fa 
aararaf 5r sin as® faar srar t 51 
a$ 9fa'aTa7 5 *75 9Safaa 77 5a5 9K% 
?s ^rwa aa t 77771 r 11 sfe ^ 
srrafaa 5717 *fsrKsrfti9n-d 5 fasKT Jr 
aa^a ?1 5r jjTi sftfai-d m Mh $ 
aaa f rar i 

(3) zrfv &.‘*r«nrTr^rrfKr^T^t aa fasa/s ?i fa 
safari «k skt as® samr t 51 *jR* 
atfsRrr# 5 fWs 97 *4wXt 5V 3',: 

■ Jrwr if faia ^mr 97 afa wraw flar 
5i 5 faa$ *fa arraar^t 57 sra 

3?T0T 3(7 7797a I t 

• 3 . arfa- aafanft wat faa$ aia^a aa 0(3 as® 5 
fast S9*fafaaa ( 2 ) (a)t S^asiqfa.aTaT 
spTrrcl.57 aafapfr t JjFf aaafas 77 q'Kasr 
>sa% ssaa qsar 75*77 arraar 1 afe 5157 
yfaaafaff 5 faarat Jr awa? f>ar?f1 saaa 
577777 *T7r wfaaiR) W KT ara# 57 3fa 9K 
55 5 ara i\ 57*77 1 

16. naanT 1 ^ Mr 5?*n5f 5) 55^(55 srrJr 7rf5fa' 
9R9rfr*f1 77T??»r srwmK :— 

qf« Trfufa % f9 rV 9R^r<7 57 mnr ?r^9T7r am*rr 
sir faTrV T^mtr 57 Tfrft *rf ^f'arl 5 ^TT9(*Hff7 5 ‘ 
3T-j-'nmrR*' 9^r^r f 7 Mh*t*t 7 57 
gT77 ( 77 ) 5 (»7) 5 3i?7i5g srf5a ^57. 5 5 5($ ?°r 
5^57 *rf5 Tl wfafa ^ftr«rf7 51 5r wr ai 
*rf tw yfeRTfr tw7- 5iT 9' w5*rr gaw ftwFafRar^T 
9R^rft 57 Trarnr Trfgfti 5 *rrt9'7r 5 57 1 

2 . gxwft a)R TiWFTf 57 *rfs Tifirfa, 5t51t 
7r f557 ^r57 ■ 57 ^rr5 hh: 7fi57. 5 k 3r% 
•■5iin , 7 K' I TRf Jr ufa -3R «T7 fsrffpra 7 57 uttt ( 0 .) 7r (57 ) 
5 SRflfo 5f| ?«» 7777{7fTR!7f | 57 7rf*rf5 'ET *7^5 


arfspERi i 5 r 5 f 57 ^ *rf^ arw«fr ER^ffr 57 
fci’R sfR 5 3 FR 5 T 5 ^*rr t 

17. 3?cf73f :- 

1. =fRqR?7 3)^ faR^ fqfh*R 7 3r fwr*m!T»5 

iiRqr fqfaRtr 4 Ji qfaTTI f^KF^r^ ®7t^T 5 

f5«3 f57 Jr fa'fe'K aTftmfr 57 ^ *x 

RTRtrr 11 

2. *rr^?r qr5 % ^ *n? 5 57 eh: ^7 57 

57q737 9K W RTf^cr it 57 Jr wflH aif^rr(7 

57 557faa 9:57 jcr 3?q5a g57 3Tftmn57 57 
^57f>f7faner^r ^ % arr^w 115? 

15 7^57 5 57a t: 59 a ^ 5 h 5 *5r^ 

^5 s?q57 ^57qn atq7?f 57 

q?^r 9K $nr 1 3tq7^ MftrqaO i*r am v\ f^k 
9;q*rrf5 rr qfRurR RT*r7f5a | waar a^lqr 
air ^ m vfm 57 af7, fqr?: 

3T<f7?T 9^*5 57 fa fa Jr 3 *rr^ 5 57aT 3q% 
3fr%9i I t*rr 1 a57^ 3rfa9af7 ^5 aitsfr 57 
vr ^ar|, a?T |, 9R waar 

Jf 57 9:9 7T9:a<r | aiaav ^rrf 

si'fa-qrTf7 51 f^'flJr 39 ^ 7 ^ q77 «f7 araar w*F 
f557 57nr afaqq<7 5r 5R% *7 7faf«a ^0 
wr^r ?9R q'tq *i T .ar 11 qfa, vq'ln 
qo? Jr afa 9 '<ar 15r< ^ a$r faar fafq*m 

7 51' mrfa (^), (7>qr) 5 it (51') Jr %* 57f 
fafa-qq 9 Jr afaa arqfaa R-q gq qrrfa Jf afa 
h^ 7 57 at a> afq'tq aifaqrrd fafaaq 9 5 
wfa 5 arlvr ^rr 1 %ftx arq Jf' uq if fa 
5 qfoqfa75 #f?rr*:57«f7 gfaa ?7qr 3ftsi 
t tar 1 

3 . afa 3q73 Biftmfr fafaRq 9% 3^rr< wra ?> 

ofrt 5 ara 57 x*s aamr 157 a^ 95ar5r % 
arrcor aamt q’ffeq tail 3§ar f5 enjai qo» 
to q< aaf qfl ^rarar tfrar ar% i 5 

ott 51 taw Jf xk arc 35fa sfaarrat 5faa 
srrtsr tar 1 

4 . 57^57 aafar<7 afafa qaw 51 «afaaaa aq a 

3aar ai^5 aifa^rff a 5lt 3qfa aifaaT 
araa-r RrfRa 3rfa h# tar 1 xn aaa 5i ajj- 
srraa 5a qrtar?7 aa^r 3raar 1 

is. — 

>?a ara faraaaf arrg^raa a 9Rt fa 3a^t7 Ji 
jqTt^nfsRafl 3fma faw fat art 5 6 ar^ 5 <7a*: 
ara% 5 qf^arai ^ 3 a: fnatea afa5 far* afa aa^T 
5 k ja^ffra ^‘<5 39*7 afaa 3 rta t tar i 
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qfa gqftTOr RfaPKlaTP «t$RT PR *«« fafRq 7 

$ ottt (i ) (qq;) R ('sft) % apjsrTt stotp pt «rt pR 
$t iiHMwi 9% arqprc pr qt q plq^SSt ft, 
gqftwrfaPT^ Mw 9 % pr pr % 3?rp 

.^inf(Tf^T^<at'fr % qfRrmfPt mrt it m p^pr 
* rt .qfPa *rr #qr st%w t fqr i 

STtfR sfaprct fafW % p^pt? Ptq% «ns *ft 
PR qfTR |ft P^Pqprct pi PmqaTOt qffcqtTO 
grkrfa pft ga'TPTO wf q tortpt^ ipqqrct 
% xrx pi spr vtvsw.x gqfteinftrPTft wrap arrlsr 
tqn 

19. aiT&i, qlfWT ^PTfa PTSTOPP 

w fafqqq * <m?r srtfp PTpq, qlfiR upr pr 
ptfqt ^qqr 'pt ftp rp^ PPPtft pt Rfaciqa 
PP % 3 )«ttt qfom' *rra qft vx tfTOzf ptp anxr 
#tr srmm i 

20 . pr tffrn pq p<?t rt ftrt pIsr* ^ pt 

aifaPTT :— 

W fqfqqqf % ?sx qfr qf*w sifaprd 
ptrtJt strrp sqa-fl fqfaiRiffqfaa RRRfapI 
q^f "FT pt^tt % pp^t | uix pfe pfqn ptrtpp pr if 
%ftg$tft sir stpt vpr topprIi 

21. faRa qf srfir^sr: 

(1) i 9 6 8 % (a^praq qq apts) fafqpq aarr Rf 
pqfaa Pt$ a?rpp qf pfmjqqr qafqrfoff pt ^ fafqqqf 
$ $it% «rrs If storI. -T^r PH apfV— 

(p ) *q ^ fafqPP> it PTf qtft ^TBTT *T RfsPcl 

£i prp ^ir gq fqf-Rq if qfe pjrqrft p't 
aqtq pt affstPR pt, ^r fptV*t faf-RP if 
pjfprct *q afapra ir ?tf^ra -t qrq t 

) fTT fjrfqwt% % pr fif 3T<fta 

#f^q qfr ?t fstwqrr armi %h farfWff p> 
JTjfW ^r ftTTTRJTTSTT; 31^ ^nPT- faror* 
5#T f^f’TRRf % W^TTT $ f^PT -FIW tftx 
srrtvr fsp gtt^t i 

(n) aft PHRC^t fpfrwf qff pt ^ 

•aff^a qft| ^fTPTPPm qpfqfFrppf % 
3j5jfq ^ Ofpt Frq’nT i 

( 2 ) t<t fpf^pwt qft sr^f*w t 5*r fp^ft 35j^?r % 
f^q gjpfaflqr w ^ irr^-T, «qt5f pfe ftpT mj 
«TT ?ft SWn ?P tPfpPPT % JFjm ^tfapR fpPT 
w^Pi 1 

( 3 ) qq f%fFppff % gt, tV ^ ir pfH tqRfi fpfh'jm 
% wpptp Ptf w«nt, P'rpRT pt pr^t pt €\ ?*r 

pjrfHpo % BRiira '*fr arpTTPR^n. ^VpTPTPrppn 


22 5T5.TPfr pt fnrrarp : 

pfp qqfPfppiTT ptapTW q^P^rfV p^wpt ^qf?pp 
51 €\ Pfpfd PT fpPP pfaP PRT G.TPPT i 

*F° 15( 10l)/83-!TTfTRP—^>1 pfpfa pftr- 
fppp 1963 ( 1963 PT PRTP 4l) ^ PKT 23 ^T- 

JJRT (2) (ft) ^RT JTTCT PfpRt PTSTPtPPT% |q 
^ftPPfirfP %?ftp PPFRpt PptPqfa il fpPTfMPTO 
srntft |:— 

1. tfffSTR PR ^ JT^fP : 

1 . P^PiftP pfirftr pfpTft (prrt) 

fafaR 1986 P^r^tl. . 

2. PfpfpR TTPR if PPTfWP % ftp il £t 

GTR *TI% PTlfit I 

uv 

2* ST^fifP : 

P fpfpqp ^fpfa ^T ipfppftR prfRft TO frRPT 
^PPR P i v ft ^ ft ^Rf'il fW RRTT ?>, Pt ^ffPT PPt 
pjfprfpft tt: gtp^ ' 

3 . qfTPTPTq ; 

pft PR pffppp PRRP P ^PtfPRfpfRRfif v 

(p) '‘qp^ ,, ii *rf«RR PPir ppR pfirfp pfafpR 

1963 ( 1963 PTPPTP 4l) | 

(»sr) '‘%qPPP’'t^' , !!nt^% ;! TRp‘‘ §?Tf*mRPST 
■poR pfpftr % ^rrp qf pt^t %prp ^ 

’ i. 

(p) "pfirfe", & pfppw pfafawr^qu 
q^^fnr pWp ii I, 

(q) . "pvftfe PPTfTfr" ir pfqPR : . 

1. PRP %PTPP *. 

xo i60o/* i irww^^M T q^r pi% 
ptfRfRt % fpqi • 

2. PfRfP '• <TRW(ft PPPTfRt % fpq 

( 1 ?) "pfprft ir ^qffRTP pwnft pt prPtp 
fp^fppt p«rt tGRPT^TPR PtPfPtPfpfar ir 

■ f=fRT PRT |, Pt WtfTT PP P*ft prfprfRt 

ir | pt qMtr q?r %*rr if f i sfaftqjwr 

p qVT fp ft PT Vpt ■ PR^T 11 

RC^TOUT :—Pt^ 'ft $*rr PfRft Pt pftrfp 5KT 
ft^sRT gPT ^t affT^qqSt JTfpfpPfqP fPTft PR PPPPT 
Jf qft qf ft flrfqqqf % pRfa ^*rr pht pi^qr 
fp q^q^rpr^t pqprtt | Rt| ^ppt %qq PftTfq 
pt fafir% p^tFtpp WtPR'ptPir fRTarraT^i 
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(©) anfamft % qftornr Jr ftoafaPM ssreCr *rrr 
mtor Cto:— 

(t) qto st qtoff oft 4t ftorto $'T, q$ 
qptorrft% stot^st s.4V C 

tosj ftor qtor st qtot m drawer am 
msC fttote C, s?| usi^lVrn 

toC torrrqfTtorri 

(ai) 

yf mr ftoto CC mfCt 1 irw to# 4f 

tfif qM'P ST ## anRT^TT VT OTfTC 

Ctor # *r«r to# # torts Jf qnrsrft 
ax f?r4q a$f | wrr tors sms ax 
-mtorft qqqrpj4t tfimr sC W 

(s) smtotC # sm#V towm mt**# i 
na - m tomT | nw qtor sr q# 
toms § #£ s*5r# C afk ^ yfapn 
qrqHTfr ax C fa# C 1 
‘(s) "#s itoar” i 5rf#nq s# mfas it | 
ton Ws st## qm atom % 21 a 
sr^mr 4$, 

(it) “stora” Ji ##nq sfafa % *rfirftoir 
# am 9 ( 1 ) arm fCjas stora it |1 

(a) a# ma # ?rfvrmf4R7Tt # as fatora* 
it wr §S C sto ssss #t ^qmsmr 
sC fCn sst # ssas aC srs stst 
sts ^sft, T*f irtorfsss 4 ton sst C 1 

4 - ^TTlTTm : 

( 1 ) sfator % ssto +4 mi# saa tons si# ar 
ests #f :— 

(v) yq torrasrft as qrss ato; 1 

(ar) sttJt q^tor % srfir *jqr fttosT r/i 1 

(a) #rr $ss a #: # sto ilaa> # stott 
q if r 

(2) stortor % stoto q 4 a# astMiff # ?r #ra 

sram w ^rrf^q to ai. stor s#s qnfMTto# 
it ott qr4®q tom Ri' 1 

( 3 ) H<qqqt qraa 4 fWt 4t qtf'qrd *rl 

xaa qft q^fr mtotoF 4 ^ aaa 

fr?t qrwr ■qTtor ** to sir anq s^'q 
srfsrqrft arm R^r a fenr 1 

( 4 ) STVRJd: diftrqrrTt %- fq^sr tofea 

^q ij 1 aqr fl s^q afto^ift 
asftqw q^tqr^' qh ntftsm s it qfq 
fqqft qtoi«rfnqur fnfsr qsr srrwrqr 


Cl 5)T4 Ct fq-n <r Ci s^q irtV^rfr qft 
sir to ton ^q it 4t C ^sr 'qTf^i 

( 5 ) s=5^r aftmri' qr m'R | to tofs totoa 
wa it C r ^ 1 q'to to4t qs^Tfr 4 Crto^ 
ftorr torqqj; toq Ci Cl sir q«n stR 
s^q ji'to^rfr ir s^C totoa ■ qq it srr'a 
arr. #1 

5 . 5 'Tqqs 

fam fxa'r % fq^sfstoa avara zfr-t 

ma-<xfta aaat q?r sisr^qa: 'scj arrets arar^T 
jn^qor % wfaCa srsr q,w:— ■ 

1. sfara qfqsq it stoto qt 'toft 3 j«rqr amt 
fmft am q^srfr qfr ^sft w«nrr toift 
TrC if fmr vn itr-< qft Cl ft, m^rafr 
nr 4^41 rnsr, 

2 . toms itor qr qqr aaa\ wq qft§ 4t 4 t- 

TnjjfV qiis, 

3 . qrq % jus Cto to qtotom 4 st ss 

sqtos, fwrqr qtoqrfr qrr$ srfrqsqqr 
tosrq a a sqr, srC qq ssC torq % srn 
q< C ssir sCna qqfaa % 

qrs ax C 

4. stoto ir ftmto q; ma srmrr aiz if 
ar^;, fqar m am ^fimsr, tosto 3 rmr gC 
ar-rm ir rtorffts sss g;qqr Cqr 1 

5 . sftrto % qfa airf gqfq? war, 

e- arqC sm aito^rC % w ei«rqr stoa 
artoff qft srs q^r wx aTqjrr qsm, 

7. tosr ^ to^torfa aqqr toaf toqft 
stos, qCrfqs' sotossqr iw ^ C ^ft- 
fo ir srtotoqa nqraR stt tost a® 
^sqftora ' ^ar 1 

8 . afrcns ir arrsr, srmr artortoa sq- 
ftqto 

9. qrpf qft sC^tt, ijto s^risrC:, srqmrC 
yqqr taftt qrrq qqqr .si'rto 

I o- stoto qft 'jqft Ct ^mrrs - qjqrsr 1 

II sfafa qfmc q artatoqr sxsrr sqrC if 

Isr ermr s^' amra agarar 1 

12 . nfafb ma 4 aiqqr s4toa dxr it swtoft, 
qjsqrs, qq^r^C wmr mz ^rr amrr 1 

13. stoto »rqq 4 sjmt ^Har 1 

14. sfafa qfmx % qtos xarai ax tjfrqrq 
qmrr 1 
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15 - fa faro? wr Rr^ft arrow % afaftro 
afafa ct3t ?r w arfaroft *rft aiaafa $, 
faar faaft at ittot Y aa aaro tort i 

1 6- «FTjf % to afar i 

17. to$ wfY ir^rr tor fwm afsrraa aaro 
was amr to ara ft 1 

is. faafira wt % faar arj^Tf^r aaar sfaa 

TOTOT % sj^fwfa 1 

19. $tr arfaTOft qft pro ai^afa % faro ft 

3ft aYrt arftaft, srro roara strfa 
afafa Y srffaaT ar *rfi Saar i 

20 . aroaR to wjaraa % faana tfff aY 
^rnr i 

21 . faafr «p> aTOfrar arr faaY % jrt 
sfa at a?Y$ ’ft w tor aroar 1 

afc:— 

w& w % sat fafam aro^roT %TOt faarff 
£ % a^a aft 1 1 

6 afafa TOrarfrof % faTO: YafaaY aY wfaqfh Y 
YYfaa (wrf*ra ) faaY YtataY if fa^fTOat:— 

( 1 ) afafa to aYi ’ft TOrarft aaaY ffairo 

atr qfa to stow wror TO a totY 

faYt taw: snfsft *Y YtTOY faaiY % fwr 
aft aatfar 1 aa YafaY Y TOfartt to arf 

Jf£a TO ftTOT ft af«TOT ’Tr*ft TO 9fa % 

faro? Y aY$ Y*fa ft aaro a? TOrroft 
to arrfara ft rorY a fn 

( 2 ) aY£ Yt toWrY srY gsr, <prY tfaro wit 
faaft Yroft aY w4 afvss aftmft ^ 55 
TOjqfa % faa? fa*ft ’ft ^Tft TOT if atroft 
a tftTOT a;tY % 1 fata is# % ara tot- 
arrY ‘«i tor % atroft ®r?r f, aaro 
^ft TO? fJT<T% TOR afaft TO TOR TOR?R 

$ 1 %aa aa qfafTOrfa if ft t*aT fam 
TO aaro f WTfqr aY^rrt ^ft^ri: wtit 

srfrus artgqrrft qft *ft ttrit 

a ?!, ^?ft f?«rfa if q’tqrft w«nift tfn 

qa: ^iftwqa; zfiv® Mfir^Tft % 'TTTT 

irpT^r ^ir rft 1 

( 3 ) erf vft safqrrrt srwrft ^ ^5 fWt ’ft 
nt^rt qw it ur wrfqa ir v\f ^ft *xtx m 
Tffasr a^t *x fsrw qaf if 

«p >i mrft wrnrxt 11 to x**rx % itRir 
if xrf^ ^ x%4 m qfff saftff uN 
war $ art ^ hr^t srqir Rfa^ 


wfspurft % qra irfga tow v\x 
TOt % f?Rinr^p; topkt fw?R fTOr 
sr 1 

7 ajwftfa ?4 ^rRf if 'flR irar: 

( 1 ) TOf ’ft TO^rft fawa- ttw 3i tot froY 
TTOfriT Tf?«n % fat* ^nR TOf< if Wqw SIR fTOlt 
’ft 7 toi: it 3itR st^tr to irifR TOrrr to :— 

(3?) affa: ^ to arfaTOft «rfTO toY arfirTOa: 
^r tor ^x arTOTr | n? totw errot 

fT^t | fa ifte VtiX Pro TO if fTOT I 
TO $TOl 

(U) TO TO-WfBTfTO^ % BfTOTO TO toYtotY 
to Itor to wr^r aft awr qrr^ro 
fsfTiif fTOft TO^a $ wjm ^aR 
aaraa if tt^'r Ito: aiaY toYto to 
am t'TOTT 'ft» 

( 2 ) qftf ift TOTTOTt fTOTt Rt d;ir TO TO TOTO 
TO a at aa?a afar a ft -roft fwr nfafafa if 
ffrar %ar, at ar^aYfa if af^a 1 1 

( 3 ) URT toNrY to to? TOtto flai far af 
a»vY afRTT % aroaf ai aY ar^aYfa if ara YY 
waar wa fwY aY ^tot a aaa a^raa f;a a, 
««R'r faraY aY a a toit-totv a ara %Y a x;4> to 
totst aifaar aftw aa % ai^TT % faagr ft i : -:?f 
totorY a,’qY qTf<arf<a aaaff TO a to tor a aft 
ft a qrYar a$f aa ?w aTO< % TORTOiaf aft ^raar 
aPrfa Rt YaY arf^a i 

(4) afa TOt ^ar sr?a Pp ^jar aa Tra- 
aYfaar-f ar aft aaar a^ aw afaia waatfa if 
am Ytff | 3taar aaar aYf TOaqrora aa3ffYrfaaa 

( 3 ) % waaa TOar f staar aft, aY aaTO afaa 
fwfa aTTO x to ffar i , 

s TOrarfraY to aa Y sirfaa flat :— 

at^ at wfaRY fTOft ’ft aa qft aaroat 
pftTOT aft sfifro aaar ^aTOar to ft aft t#to faa 
aa aft afafafaat aaaf afro ar<a rY aanrar, 
araatra^T, saaw tR afbTOit % a^aa a ft i 

9 aa^Ja aaT ?s«r#: 

( 1 ) rY^ «ft TOfarft froft YY sftrfa if am 
aft irar faaY arra qY tojtott, ar^- 
atfaaar, gT«T stto Trc^t i aaiff, arfa 
rtoto tffaTOrnrY ar^taaT arfa qY ^rfa ft 
Yto TOTTaafn aY a^aar faYi 
aaro 
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( 2 ) TTT^ TlTT HT ffttft ftl ftTT % ftftftleT 
fftftl ftt *rmft ft 7ft$ ftl Tft^rrft 7 ftt 
SjrttTTf Trftrr tt ^I.^Trft fftftl ftt 7777 
ft Tr^ftWI ?'t7TI 

?7B^fiOT—ft wfftsTr Tnfftrft oT7t 
«FPf 7?7ft ft $777 Jp77T 7Tft ftftfl 7% ft 7:777 
■ wrfft ssft wfftftTer Pt«t tt# ftl wrcfl f:— 

( 1 ) fiwr spprfa ffttj jproftPT ft «nrf?^ 77 - 

( 2 ) Trfftfft % f^ ft wfftfTTrr tptt ft 

5TIWT 7:Tft 77ft ft ^777 jpw (ftftTT 
JlfTT TTtft ft ?7?T7 7:77TI ) 

( 3 ) T^far Jr ftftr «rm?r ttw fftsrr qf7- 

°n*r wf 7 ft trrftT Tftft Jr tutt 

OTfaTO 7:771$—Ttf SPFT7 % 5^7^ ft— 

"th# tftrfV 7 % Jr 7 : 771 ” "fgRT % 
jjt# 1 ftsrr” "*?r*r ®tr ^rr” ‘Vrft fir 
fcrr” “ftfrfftT: ‘'ft?T^fft stt^rt 

«px^‘ % Iftq $s?rTtt’'. spttt vftl spfTT 77 
^ #1 «w 77 ft wrr afa ft vprr ftft $3 
«pra%*r ft ^TTTf^pr 7?m—tn% £ 1 

i-Ov fts 5T«rr ftffcftt ft ftftn: 

1 . *»?r£ vft TTftTrft sreft Tfftts g fa y i ft- 57 

tnjrfft ft: fftftT fTtfl *0 iptttr «m ttctt qfft77 77 

«(*%: wrr trifftr:(ft ftqTTFr vr 7777 $ 
afrt 7 ^ ®rarwmr tt ft*ftr |i 

2 . 7 ft$ ftl t:4*nO 'waft ftf 7«3 wfVrTTft 7 ft gr 

w^rfft % farr Tfsftt ft irmfrrr qr£¥ «ft *pfht 
q?r-qrfw773ff Jr waft anr ft fftftl srt % arcr ft waTT 
^aaurft Tftf 75r stott #w btw F^f ^r«iwr, fr^j 
y4rpn T^rr ^ffoF spftt % Jr^r 

^ SRPTOff % PnTT 44t ?PTJrfg- | 1 

11. sftrfa nft srralw:—Trtf *ft wr 

% tut % ot wrr ftr Jr ^fcft 
Ji wtpt rpf qrr-TfiWTsrr Jr frtf vfT W 57 *m=n- 
^rr®7 f£)t 4mi ^fr ’- 

( 1 ) %fjt 7 ppt ?rT*prT wr ?rf¥rr tT 

fTTfr »frfJr 77*f % ftnto Jf ^r, 

( 2 ) aft rrftrfa P 7 ^r^-Frrsrm % wfttf Jr «p?rrr 
4 tt ^ 1 

F^pfftr FTiwf % ?riJrf7»pT # 

77 7r«4f^ *rr*rRr f^rmrf 7 ft spFevrft 7T srfim 

m^wr aro smTfr’F ^ftfr % T^rrfpff 77 
Jrrr 7 ft fj76tt tr^ *jgrc % fm, ftft 7 ^ 


irsr 7«mf fwJr 77 ^r ottt % !tp?pf^ irfa- 

12. rrfJrfa ^ ^7 firtfr gftr*Prtr % «srw 

t tnT :— 

( 1 ) Tft^ ’fft TTf^nxt' ] g7-*frfaf-.i;*r ( 3 ) % 

SjftrfoRT TlFT^ft Jr«t7ft *rf755 «A 

yr tpiTfn % ftm fF^ft 7ftrf% jft^nr 
Wl WTf 77 *TO 7ft OfT 7?ft <JOT Jr 7 T«f 7 
75 ft ftTTI 

(2) -Ja-TfaPiqa (1) % ^r??pftr $ 7 *fryf?r 
% urrmr 7f7 Tftf «FtHTfr wwa ^rrr $ 
eft 7$ pftrftT TFnr ^777 OT7T JPIT 
7T7777 7ft 41% 77 7774 7ft W'WfWTT Ff^f 
TiTTIT I 

^3) 7? ’TfafftPTT fwfaftW 77 '7n7 

ffftrr:— 

\ 

1. 77777 TT fi m ^ 'g, W %ITT7 77T 
77 7%% 3T7T f7777 <Jlt7 'TftTTTft % 
T79T 77^7 THPff 77, 

2 . FTrftrv art^r % fwi W ttwI 77 , 
OTT 

3 . 77777 % Hr4ftT77 W%?7fl3ft arT7T ftft 
77 %#mfk TftM mftTff % %7 Timf 

771 

13. 77fftfr7T ^7T 775?77 : 

7fft% % 7T7P7 71 fTfta WlftW 7T77T *TTft 
7 . 4877 m % fftq srmTTr 51ft % w%P7T7 Tftf *ft 
TPr^nTt 5R7«T TO7 77RT ¥7 % ftp# Wfir#7 
wftmrft W77T TPr^rO 7 ft 7777 ft 7771^7 inm 
7777 Tftfi 7T7 *f$ 77?P TiftTR I 

14- aTW^-W : 

?nft tFtes jrfspprft 7 ft ^ ^hF% % ftRT nft$ 

*ft TJfarft 7 ft^rr 7ft? tt 7 ftTr tmr 7 ^ %7ft 
tPTTT 5T f 7 fTPft ^ 7777^ ft *fft #71 

TftTTI 

15. #7 :— 

(i) ^ ftrftm't ft ft ftV 

'FftTTft 7 777 Tft^ #£ 741777 TrftlT 3ft7 
7 $1 «nft ^ 7 ft wttt 

?nft fTPT 77t TTTft Tift fftrft ftt T^TTft 

7 ft 741777 7 : 7 ft ftmi 
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VTR5T VT TI^Tst, TOS 9, 1986 (TO# 18, 1908) [TO III—STR 4 


FT 5 TOTq :— “$Z” ^ trfwil TOT ^fTO, 

tort gfTO nr q?t$ vfV gfa«n wi toTO 
i) ##f«ra - TOTfTOt fn^ q#sft wr TO ^ srrTO 

RTO Sffcrc VTnT 11 

*fts ■ —qqqfqq Tl ##ftjq pFlft o^Pta #q qiq 
# TOft *ft qTOlRt qft fTO vft sr^TT qq otTOt 
qr fq?5Rrapff qgt ^TOtt rTO qi% t 

(2) fw?, q#TO, ktt^T'P tossh m afTO 

TOr % OTf it# ettTO tott 

% qT^TR ^ qqf’qTO ^ TOqqrqR qqqq 
$, f#^ irft 'fe qq tot q° 500/- (qfsr 
jffr^o) ^ qt TOt qfTO *rfa- 

q>r£t qft ^qqft ^#qr q#t 1 

( 3 ) ( 2 ) Jr aTO TOrtf qq qTOTft 
TOT 3*1 TOf Tl *#faTT *R ^5TT % 

■ faror TO* qrqq^t qq# to?tt q$r % 

$Z qq TOT 5 ° 200 /- (#tqt #q#) 
$ srfTO 5 ^- <tt *if*rrtt qrf TOt qfTO 
wTOifl qft TOtff grot TO 5TO1 

( 4 ) to fqqft vft . tiTO Sf .qfV$ *ftqTOTO 
q<> 75 /- % srfTO q?t $z TOq>rc qR# % 

'tff qfTO wfaqTO'qft q^*rfir TOi 

( 5 ) qf# tnp^ sqf#q *tmr TO q 12 qr? q?t 
wqfa Jf ^r *rTO TOqqTq# <jf 
aftr sqqq TO ^q TO 75 /- *t *rTO ^r 
qqq ?ft yfT*s TOrqqrt qft qJTO q>Rq 
STOl 

16 . TOTOTO % TOlTnT«f TOsiTO JtTOt, TOTO 

(m?i%) 

qpRs TOrqqft' qft 'j# srTO %■ fTOr TO? qr#- 
•errft f#TO tout, *TOk tow/ toTO TO# TOqm; 
TO TOwr to# *rcft fa#' qT fatfl jtr ' % 

tfwrpn*? qnfrf^r f«Rfr ^wt ^t *tr fq^ft vfV 
it «tr ?rff ?mri 

m. tlftlftwn fn-tnlM^r WTfmf VT 5TFT ^f 
Star . . . 

(1) g^5RT OrsfV IT# qrftirqTfOT JRR IPT 

m% qft f%#t qnfqnt % fw ^ T #- 
fn^Tf ^RTofRT Win «ppf ## qr 

■ qnftfqR fqRT 'JiTSF I 

( 2 ) Rf^'RTff IR' #?sTT3ff 3TTT Wftp5i’?r TiTUT- 
Tq it# ^ «r#Rr ^wrrt^ Jr «tft %# 


#te:—f#5rfa Pr#t stw q#twfr^ f^rf 5wr- 
ft? It# W?q pF#f TpfttsfM ^T#W % Pi# SRTTTT 
## % f## pp#t iRT'srnft q# ^TEIT ir^t PPTT ^ 
.^rsRrri 

17 . fasft armr ## :— 

(1) srf'RS 3f?RFRt *pt ^qf?l % fg'RT H 7 T$ vft 
wqrrt dot nr«T*rr to wt % ^ 
^Ff-wrrwT, #fqRl ^rtw qff i 

f%<5 3i q# ?rw7t ?rf#7#f qft $Tf# 
qf^nr f##r ^ii #t qnfqTqt fam yfrcs 
3ffyqiT#t qft sfijqfci % HHT^’qr, 
¥nf#pqR, qRfTRw, q^rrfiR?'sfif# qqn: rt 
qrrf qq# ai#iifq*pw # 7#tqrr# qR^T 

1 1 

( 2 ) qqNr#I % qf^r qrr- qft^ qP? 
RrrqTT, Rwrq ^rot | »qqT fqqft #tm 
qfq#t qq sffn^t sttot t wyqTa’.R f'qqt 
qqqi: Ir i3Rrw qor ^5 tt t #t #q to qft 
^qqr yf^ss aifsrqq^t qft W Rrf## i 

(3 ) qfqs mfsrqiTTt qft q# ar^rfo % fqqr ^ 

qn?<rr#t 3?q# sraqTt ^rfrof % aifqfwi 
fqqft fqr, aqqr 1956 (1956-^ 1 ) 

^ to# 51 qqftsm fqqft qiq#t 3 to f#*ft 
qfqqqt #TOq qq arrfro qtv#t % fq# 
#roqq, q^qRq ## #r sto i 

orqfV qfqfa qqf^ifRff ^ rt^t# sjffeifTOT 
1912 (1912 qq. qiqfq: 2 ) % TO#a 

3i to t?q qqq ^rni ftqft to qqrjq % 
a?? fVqt qiRijqR aiTO W?^q 

q'rroit *tto 3?fWfq#q i860 (i860 ^ 
?f° 21 ) % si^to 'wto qq tot qpj; 
f#qft TO qq^q % TO#a ##tfra f#qft 
' * qrf^fcrqv qsnf#^ 3,-qqr snrfq qraniTt % 
qqfWRqr qf^fq wrr srqrq qiq q qqqq 
ti 

(4 ) qf^3 wfqqqft qft 3 #. #, fqqr q?it 

vft qqrqrft f#qft Rfqa ## fqqft TRsnq Tt 
3iq#t TOsff % Jf qftq a«rqr anfq^ 
qrq ^sftqqq q^r w,t qqiar 1 

16 . q#rt fq#q, qjq ## TO — 

( 1 ) qrrf qjqqrTt TO=f ftto sto qjT qr^iR 
If qt#t f##q qff -qR BqiaT i 
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wss'taR*r:—rn 3n-faf<WiT % '^Wh* flnv, 
ann nnnv % fnlm nn e^t-'M'Cr 
nrftenr nr ^6T, njTsnwRlr nfY tfrnT i 

(2) nmnn ^touricr % ajfafVsR nm, aftan 
ntnr fann, <K*f amr nfnfa & narfao 
font iff an fan sp> mfanfr n an 3 *jr 
*nr, n an T 3 R ottt 3 *«rerr nirf *f> auffan; 
^rvr nr nnif n$- n%r i ?w awn rnn *r 
wn ifrsiR % ffnft xkw nil, rpt % 
OTOTn ofm nrrn nrir nflr anjnfa *ft mi¬ 
ni fr nifr £ sw i 

19 fenrfamm arcrer imift ^if mnar — 

wf nnr fanft mfnTfr % w nr^T rj ^ 
ann ^ ^ sir nrnr ^ fVcnfafaT ?nr % srot 
nrfao; 1 sir fcs nRnr $nr fae feninr mr ^ 
snnft on s^rem qfv«mr n ?i nrr 

faff ns nfarnn I i 

(2) fanrfarn mf^fV nil nfare arfamflr 
mr n«fr n ainim mmiT i 

20 qftntft q*n nn-snn nqfn 1 

( 1 ) wn nfos aifasfqff % ^T5nn% fan? qfr§ 
■*ft mHrft T-ntr % nrn surt Hqn qffnR 
% fast bkrt % wr % nfr$ ifi 
ifafaT * nnct*r*rr, n Ifanr hr n t^t, 
nsrnr, nr nfar %nr hr ?ft fmft 
qtf vz mnn nnrn nt^r i 

( 2 ) aiqlr atfaqrrd qft qn a^q-fa % fanT qr'rf 
hT nnnrfr w«wr sn^r *nfttfi*r mr- 
nrft n nsrfan fanft anfaa anarr ftoft 
qnr & mn fnnft nt snni: qft 

flf’ifn nn nn-f^ir q-fr nrim i 

(3) nqr^nr^- n^nn vfa»F ^ n'Tftn % 

apn-f^ir % n?sr n nnnrfr qf; w?r sfa- 
nrft qff ^fr ^Vft ^ 

nq - fn ^nqfr R,n qfV % r wi nfrnR 
% f*nft ^ it 1 

(4) nfofn if irqp fnnfq-i % nnir qnrHTft 
w't 3iqnt ^'nfstnff ni a^rirfnft v m- 
fnn Tjn *\x %nr fimr, f'«f*r*r fn^n- 
fnfan wfft Fnt — 

(n?) vw nif aif^m trn TO^rfsRTRii- aiN 
af^n nqfn/vnif % nnf, fwr ^ 
prrn anqin afin nf^R % fWt n^Tn 
% nre If sffsi' n«n v^V 
wnn n-fftf 1 


(t) 'jnr^rftr tTf< .ir a nr w afnq 
- -f<Tff -T 7 f f*fr 3 TTT< if T yfT c l W', 
wyt in, q$$t, #-v ir nor fnf wrfs 

(t) •; t :'i t'TR ir nFi or-Kf i-nf yfm 
qflr n§n;r b>‘it if si farm n?if nrY 
nn nqfn, 

(n) Hew arnnT q-frsnsq n f^tr nn 
uq' 3,v-3T aqi-mfnnt, 

(f) rtfann, arnirn qfl ^rnnrfT 

qfr w nnnfarnrrfV ir srfn a«n 
y.f^'i m nfnfv nqfn n. nit if 
fqqint HV 4R ^fV f ,ifr 1 

( 5 ) qTVffif 3f«W fafOT 3fT^Hl 3TO «ffre3 3>f«T- 

“rt ^nnrfv n rnf^'’^ w ^ ntni: 

inn qft nqnr ■jnn; qf^cnn: nft ■nn- 
n^rr nqffr m sntn n^nr ^ mrr nn 
n'qfTf % n'mf % fnan n nt 'j's-nTS ^x 
nnrnT |i 

21. nr^rft % nfm n«n nfafninff^ tot :— 

nfro nftmft ^ ^ n^nfn % fnm nrrf fft 
qnfnrft cttIott % Mfw % qf’.mninn'T arnft 
nrn^ffn ott^t nrnWnTRR srttt % HT*rnf % f^n 
fsprft ?minOTT qft ^rot h nff srr n^nn 

22. nnfanrft ottut mnfr swn wx tots^r :— 

^ fft OTTOTfi nnfi ^nr ii nnfan f^ift nrnlT 

if nnir nfro nfnnTfr tt nrnn TRn 
irincf OT OTH nplf nST imm I 

23. fsfnnrn:— 

(nr) *ft nrqOTfi Vnft ^ ^ Wi 

^flr % fVnr? *pt srw otw n^f 
tfR nnnT fnnm ^ftnn nnfr aftfun 

n«n 

(g) fsw^T ntnn nnft aftfnn n? fnnt nm 
Jim n«nn i^V ii it nnnn fVnrf-nimn 
Hnifr fent? n?(t nrn ftwr, nm f^r 
stttt (nr) nnnr (nr) *f nfnn ^nfi % 
ijtt q-TRT TT «PrRr nnfnrft nrr ^ fVm?r 
qfr HnjfTfn ^ nn?ft i, 

(nr) fnmi *nfnn nn 

w nT nrfnn nf % nmifn ^ifV 
HTTffif «V ot nnrnV | ottot 

(iar) ^nr fVnr^ ott^t nrt mjfnn 
HWR Cf> 


3—1E9GI/86 
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TT TTTOJ, V^T'tT 9, 1986 (^TT^r 18, 1908) 


24. 3T!J3r)i VT :— 

srcfa T^rPi *T ’srrfgrr— 

( I) SFT^ $5T .% n'sfMt ^ tKCfft TRFT 
tt ^fcit % qrw w,X\ 

( 2 ) CTT6 1 TIJ f^r nUflHl 5TF5 ?|5|V £| ^*i% 

EfTrfsjff TT T'ft ^TOTq- ff tffl 

( 3 ) ntf TT {THcT R FTWfV^ ?«TRf IT ff 

*fpT | 

(4) M tfY n?t *rrfc ff jfr, smr srft^ 

^)ffn ff T^l 

25. fn'TETT r^f ITfn^HT :— 

1968 % STl^m ftfn'W, afTT “3i§ fT^HT ^ 

wr^ff smr srfferg^nT vt v< 1986 % 


RESERVE BANK OF JNDI.A 
CENTRAL OFFICE 

DEPARTMENT OF BANKING OPERATIONS AND 
DEVELOPMENT 

"THE ARCADE" WORLD TRADE CENTRE 

Bombay-400 005, the 14th July 1986 

Ref. DBOD No. Inch 326/Fol. C. 102-86.—In pursuance 
of clause (a) og Sub-section (6) of Section 42 of the 


TR>srrfr (sq-w^j) fafwr i-rpT % srrea snsrttfr 

^Tr ffir i fi.tt irfc fT'.vtr srfaP.'HR- v ar^'ix Tif 
ffifKfr TTlTT-fl |, Tf S3 ^6 ?I#T W-.'Tffi 
% ITnvTrf '4\ "W ft F'fh'T *!mT I 

26. stnwr:— 

fafb'TpT % fffTRB sqWfT B 

Tfe TTX *rr*WT S'ffaln fFfT Ti T71TT 3rfa-R T*F-TT 
tffafa TT ff FPiT ^TRirri 

%o !ntfc vtt€V 

^sfttr Kfrrf^r 

I 


Reserve Bank of Tndia Act, 1934 (2 of 1934), the Reserve 
Bank of India hereby directs the inclusion in the Second 
Schedule to said Act of the following hank, namely* 
“Bank of Bahrain and Kuwait B, S. C." 

A. GHOSH 
Deputy Governor 


PUBLIC DEBT OFFICE 
Bombay-400001, the 9th August 1986 

No. LN/SPL/2/L.F.C. Bonds—In pursuance of Regulation 10 of Industrial Finance Corporation (Issue of Bonds) Regulations, 1949 
framed under Section 43 of theluluitcinl Finance Corporation Act, 1948 ()£V of 1948) the following list for the half-year ended 
30th June 1986 of Bonds lost, destroyed etc. in respict of which prirru facie grounds exist for believing that the Bonds have been 
lost and that the claim of the applicant is just, is hereby published. All Personsotherthantheclalmants named below, who have 
any claim upon these Bonds should communicate immediately with the Manager, Reserve Bank of India, Bombay4G0001, 

5J % I. F. C. BONDS 1978 


Bond 
- No. 

Value 

Rs, 

In whose name 
issued 

From what 
date bearing 
interest 

Namc(s) of the claimant(s) 
for payment of discharge 
value 

No. and date of orders 
issued 

1 

2 

3 

4 

5 

6 

BY 000635 
BY 000636 

Rs. 

10,000 

10,000 

Reserve Bank of 

India 

27-9-1976 

The Oriental Insurance Co., 
Limited. 

Case No. L-1684 vide Joint 
Manager's Orders dated 
19th March 1986 and C.O., 
Diary No. 383 dated 2fHh 
March, 1986. 


C. S. SUBRAMANIAN 
Manager 


STATE BANK OF TNDIA 
CENTRAL OFFICE 
Bombay, the 19th July 1986 
NOTICE 

No. SBD/2167.—In terms of Section 29 (1) of the State 
Rank of India (Subsidiary Banks) Act, 1959, the State 


Bank of Tndia, after consulting the Board of Directors 
of the S ate Bank of Bikaner & Jaipur and with the approval 
of Reserve Bank of India, have appointed Shri J. P, Kundm 
as Managing Director of the State Bank of Bikaner & 
Jaipur for a further Period of one year as from 23rd July 
1986 to 22nd July 1987 (both days inclusive). 


Sd/- ILLEGIBLE 
CHAIRMAN 
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STATE BANK OF PATIALA 
ZONAL OFFICE 

New Delhi-110 001, the 8th July 1986 

No. ZM/Staff.—Statement showing Notification of Posting/ 
Transfers ojt Supervising Staff in Government Gazette for 
May 1986 

1. Shri T. D, Sharma Officer in JMGS-I has been 
transferred from Abohar to Khat&nli as A sy h. Acctt. 
and joined there on 29-5-86. 

2. Shri V. K. Bhasim Officer in JMGS-T has _ been 
transferred from Moradabad (G. N.) to Parliament 
Street, New DelhL_as Asstt, Actt, and joined there on 
19-5-86. 

3. Shri N. B. Shamsi Officer in JMGS-1 has been trans¬ 
ferred from Muzalfar Nagar to Meerut City as 
R. D. O. ancl joined there on 19-5-86. 

4. Shri R. B. Bansal Officer in JMGS-I has been 
transferred from Bali Nagar, New Delhi to Morada- 
bad (G. NJ as Asstt. Acctt. and joined there on 
6-5-86. 

5. Shri H. R. Garg Officer. in JMGS-I has been trans¬ 
ferred from Kanpur (N. M.) to Kanpur (S, N.) as 
Branch Managed and joined there on 9-5-86. 

6. Shri Y. B. S. Yadav Officer in JMGS-I has been 
transferred from Kanpur (S, N.) to Kanpur (N. M,) 
as Accountant and joined there on 17-5-86. 

7. Shri O.P. Sethi O fficer in MMGS-II has been trans¬ 
ferred from Bulundshahr to Escorts, Faridabad as 
Branch Manager and joined ther c on 7-5-86 t 

8. Shri Mukhtiar Singh Officer in JJVTGS-I has been, 
transferred from Gurgaon to K- G. Marg, New Delhi 
as Asstt. Acctt. and joined there on 20-5-86. 

9. Shri U. V. Ghorpade Officer in MMGSTL has been 
transferred from Bangalore (Main) to Zonal Office, 
New Delhi as Personnel Officer and joiped there on 
24-5-86. 

10. Shri K. U Arora Officer in JMGS-I has been trans¬ 
ferred from Shastri Bhawan, New Delhi to Zonal 
Office, Jsfe.w Delhi ns Office Manager and joined there 
on 29-5-1986. 

11. Shri Rajiv Gupta Officer in JMGST has been trans¬ 
ferred from Indira Nagar, Bangalore to Nehru Place, 
New Delhi as Asstt, Acctt. and joined there on 
21-5-86. 

12. Shri Brijendra Sharma Officer in MMGS-li has been 
transferred from Nehru Place, New Delhi to Whites 
Road, Madras as Manager (Accounts) and joined 
there on 12-5-1986. 

13. Shri Had Ram Verma Officer in JMGS-I has been 
transferred from Broadways, Madras to Whites Road, 
Madras as Asstt. Acctt. and joined, there on 24-5-86. 

14. Shri N. S. Sandhu Officer in MMGS-TI has been 
transferred from Whites Road. Madras to Bangalore 
(Main) as Accountant and joined there on 19-5-86. 

15. Shri A. L. Tandon Officer in MMGS-I) has been 
transferred from Zonal Office, New Delhi to Pitam- 
pura, New Delhi as Branch Manager and joined 
therc on 30-5-86. 

16. Smt, Ritu Sharma Officer in JMGS-I has been trans¬ 
ferred from Zonal Office, New Delhi to Broadways, 
Madras as Asstt. Acctt. and joined there on 12-5-86. 

FRABHU DAYAL, 
Zonal Manager 

THH INSTITUTE OF CHARTERED ACCOUNTANTS 
OF INDIA 

New Delhi-110 002, the 10th July 1986 
(Chartered Account\nts) 

No. 20-PG(Exnm)/Nov./1986.—In pursuance of Regu¬ 
lation 179 of the Chartered Accountants Regulations, 1964, 
the Council of the Institute of Chartered Accountants 
of India is pleased to direct that the examination in Manage¬ 
ment Accountancy Course/Corporate ‘ Management 


Course/Tax Management Course (Part I) under the said 
Regulations shall be held on 8th, 10th, 11th & 12th Novem¬ 
ber, 1986 at the following centres provided sufficient 
number of candidates otTer themselves to appear from each 
centre 

Centres for Management Accountancy Course & Tax 
Management Course :— 

1. Agra 

2. Ahmcdabad 

3. Allahabad 

4. Bangalore 

5. Baroda 

6. Bel gaum 

7. Bhopal 

8. Bombay 

9. Calcutta 

10. Calicut 

11. Chandigarh 

12. Coimbatore 

13. Cuttack 

14. Delhi/New Delhi 

15. Ernakulam 

16. Gauhati 

17. Hyderabad 

18. Indore 

19. Jaipur 

20. Jodhpur 

21. Kanpur 

22. Lucknow 

23. Ludhiana 

24. Madras 

25. Madurai 

26. Mangalore 

27. Nagpur 

28. Nasik 

29. Patna 

30. Poona 

31. Salem 

32. Tiruchir&palli 

33. Trichur 

34. Trivandyum 

35. Udaipur 

36. Vijaywada 

37. Visakhapatnam 

Centres for Corporate Management Course :— 

1. Bombay 

2. Calcutta 

3. Dclhi/New Delhi 

4. Kanpur 

5. Madras 

Applications for admission to the exa min ation are 
required to be made on the prescribed forms, copies of 
which may bo obtained from the Technical Director, The 
Institute of Chartered Accountants of India, Indraprastha 
Marg, New Delhi-110 002. Each such application together 
with the necessary documentary evidence and a Demand 
Draft for Rs. 100/- payable at Delhi/New Delhi and drawn 
in favour of the Secretary must be sent s<o as to reach the 
Technical Director not later than 8 th September , 1986. 

Applications received after 8lh September, 1986 but before 
23rd September, 1986 would be accepted with a late fee of 
Rs. 50/-. 

KAMAL GUPTA 
Technical Director 
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New Delhi, the 22nd Ju]y. 1986 
(Chartered Accountants) 

No. 20-NAC(Exam) May 86:—In pursuance of Regulation 
179 of the Chartered Accountants Regulations, 1964, the 
Council of the Institute of Chartered Accountants of India 
is pleased to notify for general information that the following 
candidates have been declared successful in the Management 
Accountancy Course (Part I) Examination held in May, 

J 986. 


L Names of the candidates who have been declared success¬ 
ful in Both Groups : 


Scria] Roll Name 

No. No. 


1. 6 Gopalakrishnan Anantha- 

raman Iyer 

2. 44 T. Swaminathan 


11. Names of the candidates who have been declared success¬ 
ful in Group 1 on]y : 


S. No. 

Roll 

No. 

Name 

1 . 

16 

P, R. Somasundaram 

2. 

28 

K, R. T. Krishnamoorthi 

3. 

48 

Sudhish Dhar 

4. 

58 

Ravindra Guneta 

Ill, Names of the candidates who have been declared success 
ful in Group IT on]y : 

S. No. 

Roll 

No, 

Name 

1 . 

1 

Bhadresh Vmaychandra 
Mehta 

2. 

7 

Lokesh Kalra 

3. 

9 

Aniruddha Vinayak Shenwai 

4. 

13 

R. Ravichandran 

5, 

17 . 

M. Sahadeva Reddy 

6. 

18 

Amar Chinlopanlh - 

7. 

19 

S. Karthik 

8. 

30 

S, Ramasubramanian 

9. 

31 

Gopalsamy Chokkappa 

10. 

32 

S. Sriram 

11. 

38 

G. Sivaramakrishnan 

12. 

42 

N. Srinivasan 

13. 

46 

S. Balasubramaniam 

14. 

50 

Dilip Kumar Saraogi 

15. 

60 

Sham Sunder Gupta 

16. 

64 

Mukesh Mittal 

17. 

65 

Mukesh Mangla 


Summary of Results 

Total number of candidates appeared in Both 

Groups. 14 

Passed in Both Groups .... 2 

Percentage. 14.28% 

Passed in Group I only .... Nil 

Passed in Group n only .... 10 

Total number of candidates appeared in 

Group I only. 18 

Passed 4 

Percentage. 22.22% 

Total number of candidates appeared in 

Group II only. 7 

Passed 7 

Percentage.100% 


The R. Rajagopalan Prize for the best candidate passing 
the examination at one sitting, K Narayanaswamy Iyer Memo¬ 
rial Prize for the best candidate securing the highest marks 
in Group II and the Tulsiram Devidayal Memorial Przo 
for the best candidate securing the highest marks in Groupi I 
and passing the examination in both groups at one sitting is 
awarded to Shri Gopalakrishnan Anantharaman Iyer, Roll 
No. 6. 


No. 20-EM (Exam) May 86 :—In pursuance of Regulation 
179 of the Chartered Accountants Regulations, 1964, the 
Council of the Institute of Chartered Accountants of India is 
pleased to notify for general information that the following 
candidates have been declared successful in the Tax Manage¬ 
ment Course (Part I) Examination held in May 1986. 

I. Name of the candidate who has been declared successful 
in Both Groups 


S. No. Rol 1 Name 

No. 


1. 6 Ravindranath Ramnarayan 

Dahad 


II. Names of the candidates who have been declared success¬ 
ful in Group II on]y. 


S. No. Roll Name 

No. 

1- 18 M. Satyanarayana 

2. 22 Ravinclra Singh Pawar 


Summary of Results ; 


Total number of candidates appeared in Both 

Groups. It 

Passed in Both Groups .... J 

Percentage . . . . , . 9.09% 

Passed in Group 1 .... Nil 

Passed in Group II only . . . . 2 

Total number of candidates appeared in Group 

T only 2 

Passed Njl 

Percentage ...... Nil 

Total number of candidates appeared in 

Group 11 only. 1 

Passed . Nil 

Percentage. Nil 


The S. Paramasivan Memorial Prize for the best candidate 
passing the examination at one sitting is awarded to Shri 
Ravindranath Ramnarayan Dahad, Roll No. 6. 

Sd/- Sd/- 

NAND DHAMEJA S. P. CtiHAJED 

Secretary Chairman 

Continuing Professional Education Continuing Professional 
Committee. Education Committee. 


EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 24th July 1986 


No, V-33 (13 — 1 6j 86-Estt..1 V—In pursuance of Section 25 
of the E.S.I, Act, 1948 (34 of 1948) read with Regula¬ 
tion JO of the ESI (General) Regulations, 1950 and in con¬ 
tinuation of the Corporation Notification No. V-33 (13)- 
16/83-E.IV dated 19-10 1984, it is notified that Director, 
E. S. 1, Scheme (Labour Medical Services) U. P. will be 
the cx-ollicio-member of Regional Board, U, P. in place 
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of Director, Medical & Health Services, Government of U.P. 
under Regulation 10(1) (d)(i) of the ESI (General) Regu¬ 
lations, 1950. 

Now therefore, the following amendment is made in the 
Corporation’s Notificition referred to above 

Substitute entry against Si. No, 13 by the following ;— 

Director, Officer directly 

ESI Scheme, incharge of the 

(Labour Medical Services-), E. S. I. Scheme, 

Uttar Pradesh Ex-officio-member 

K. C. SHARMA 
Director General 


New Delhi, the 22-nd July 1986 

No. N, 15/13/11/1/86-F&D.—In pursuance of powers 
conferred by Section 46 (2) of the Employees' State 
Insurance Act, 1948 (34 of 1948) read with Regulation 
95-A of the Employees’ State Insurance (Gcncrai ) Regula¬ 
tions, 1950, the Director General has fixed the 16th July, 
1986 ns the date from which the medical benefits as laid 
down in the said Regulation 95-A and the Punjab Em- 
loyces’ State Insurance (Medical Benefit) Rules, 1953 shall 
e extended to the families of insured persons in the fol¬ 
lowing area in the State of Punjab namely :— 

“Revenue village of Sanghera, Had Bast No. 49 in the 
District Sangrur.” 

M, SUBBA RAO 
Director (Pig. & Dev.) 


New Delhi, the 15th July 1986 

No. U-16/53/82-MedJlKU.P,).—In pursuance of the 
resolution passed by E, S. 1- Corporation at its meeting held 
on 25th April, 1951 conferring upon the Director General 
the powers of the Corporation under regulation 105 of the 
E.S.I. (General) Regulations 1950 and such powers having 
heen further delegated to me vide Director General’s Order 
No. 1024 (G) dated 23-5-83, I hereby authorise the 
Superintendent of Rajkiya Punish ChLkitshalaya, Maunath 
Bhanjan (U. P.) as Part-time Medical Referee in Uttar 
Pradesh at a monthly remuneration of Rs, 200A as per 
norms to function as Medical authority w.e.f. the date ol 
his assumption of charge till a Full-time Medical Referee 
joins, for the purpose of medical examination of the 
insured persons and grant of further certificates to them when 
the correctness of the original certificates is in doubt: 

DR. VED PRAKASH 
Medical Commissioner 


MINISTRY OF LABOUR 

EMPLOYEES’ STATE INSURANCE CORPORATION 
New Delhi, the 25th July 1986 

No. E-22/l2/l/77-Estt.lV.—In exercise of the powers con¬ 
ferred by Section 97 of the ESI Act 1948 (34 of 1948) the 
Employees’ State Insurance Corporal ion hereby , makes 
with the approval of the Centrul Government, the following 
amendments to the ESI Corporation (Provident Fund) 
Regulations, 1951, namely :— 

In Regulation 3, for clause (a) the following shall be 
substituted, namely :— 

“3. Administration (a) The Provident Fund shall be held 
by the Corporation and shall bo administered by the Stand¬ 
ing Committee through an Administration Committee 
consisting of :— 

(i) Financial Adviser and Chief Accounts Officer as 
ex-officio—Chairman. 

(ii) Director (Administration) as ex-officio- -Member. 

(hi) Two subscribers to the Contributory Provident Fund 
to be nominated by the Director General—as Mem¬ 
bers” 

B. S. GUSAIN 
Admn. Officer 


MINISTRY OF TEXTILES 
TEXTILE COMMITTEE 
Bombay-18, the 21st )uly 1986 

No. 15(101)/83-AD.—In exercise of the powers conferred 
by Section 23 (2) (d) of the Textiles Committee Act, 1963 
(41 of 1963), the Textile Committee, with the previous 
sanction of the Central Government, hereby makes the 
l oil owing regulations, namely :— 

1 . SHORT TITLE AND COMMENCEMENT 

(1) The Regulations may be called the Textiles Com¬ 
mittee's Employees’ (Discipline and Appeal) Regu¬ 
lations, 1986, 

(2) They shall come into force on the date of their 
publication in the Official Gazette, 

2. APPLICATION 

These regulations shall apply to all employees of the 

Committee except these in casuaLxroploymcnt or paid 

from contingencies. 

3. DEFINITIONS 

In these regulations, nuless the context otherwise requires, 

(a) “Act” means the Textiles Committee Act, 1963 
(41 of 1963); 

(b) “appellate authority” means the authority specified, 
in the Schedule; 

(c) “appointing authority” means the authority as de¬ 

fined in regulation II (2) of the Textiles Com¬ 
mittees Fmployecs” (’Recruitment) Regulations, 

1968. 

(d) “Assistant Secretary” means the Assistant Secre¬ 

tary of the Committee; 

(e) “Chairman/Vicc-Chahman” means the Chairman/ 
Vice-Chairman” respectively of the Committee; 

(f) “Committee” means the Textiles Committee 
©slab shed under the Act; 

(g) “Competent authority” means the authority env 
powered as specified in the Schedule to place an 
employee under suspension under regulation 4; 

(h) “disciplinary authority” means the authority em¬ 
powered as specified in the Schedule to impose on 
an employe© any of the penalties specified in Re¬ 
gulation 7; 

(i) “employee" means a person in the employment of 
the Committee other than the casual, work-charged 
or contingent staff but includes a person on depu¬ 
tation to the Committee. 

(j) “public servant” has the meaning assigned to it in 
Section 21 of Indian penal Code; 

(k) “reviewing authority” means the authority specified 
in the Schedule; 

(1) “Schedule” means the schedule to these regula¬ 
tions; 

(m) “Secretary” means the Secretary of the Committee 
appointed under section 9 (1) of the Act; 

(n) All wojds and expressions used herein but. not 
defined and defined in the Act shall have the mean¬ 
ings respectively assigned to them in the Act. 


4. SUSPENSION ; 

(1) The authority as mentioned in the Schedule attached 
to these regulations, or the appointing authority or eny other 
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authority to which it is subordinate or the disciplinary 
authority may place an employee undci suspension, 

(a) where a disciplinary proceedings against him is 
contemplated or is pending; or 

(b) where a case against him in respect of any criminal 
offence is under investigation or trial. 

(2) An employee who is detained in custody, whether on 
a criminal charge or otherwise* for a period exceeding 48 
hours shall be deemed to have been suspended with effect 
from the date of detention, by an order of the appointing 
authority, and shall remain under suspension until further 
orders, 

(3) Where a penalty of dismissal or removal from service 
Imposed upon an employee under suspension is set aside 
on appeal or on review under these regulations and the 
case is remitted for further inquiry or action or with any 
other directions, the order of his suspension shall be deemed 
to have containued in force on and from the date of the 
original order of dismissal or removal and shall remain 
in force until further orders, 

(4) Where a penalty of dismissal or removal from service 
imposed upon an employee is set aside or declared or 
rendered void in consequence of or by rt decision of a court 
of law and the disciplinary authority, on consideration of 
the circumstances of the case, decides to hold a further 
inquiry against him on the allegations on which the penalty 
of dismissal or removal was originally imposed, the employee 
shall be deemed to have been placed under suspension by 
the appointing authority from the date of the original order 
of dismissal or removal and shall continue to remain under 
suspension until further orders. 

(5) An order of suspension made or deemed to have been 
made under this regulation may at any time be revoked by 
the authority which made or is deemed to have made 
the order or by any authority to which that authority 
is subordinate. 

5. Subsidence Allowance 

(1) An employee under suspension shall be entitled to 
draw' subsistence allowance equal to 50 percent of his basic 
pay provided that the disciplinary authority is satisfied that 
the employee is not engaged in any other emyloyment or 
business or profession or vocation. In addition he shall be 
entitled to dearness allowance admissible on such subsistence 
allowance and any other compensatory allowance of which 
he was in receipt on the date of suspension provided that the 
suspending authority is satisfied that the employee conti¬ 
nues to meet the expenditure for which the allowance 
was granted. 

(2) Where the period of suspension exceeds six months, 
the authority which made or is deemed to have made the 
order of suspension shall be competent to vary the amount 
of subsistence allowance for any period subsequent to the 
period if the first six months as follows 

(i) the amount of subsistence allowance may be increas¬ 
ed to 75 per cent of basic pay and allowance 
thereon, if, in the opinion of the said authority, 
the period of suspension has been prolonged for 
reasons to be recorded in writing not directly 
attributable to the employee under suspension; 

(ii) the amount of subsistence allowance may be re¬ 
duced to 25 per cent of basic pay and allowances 
thereon, if, in the opinion of the said authority, 
the period of suspension has been prolonged due to 
reasons to be recorded in writing' directly attribu¬ 
table to the employee under suspension. 

(3) If an employee is arrested by the police on a crimi¬ 
nal charge and bail is not granted, no subsistence allowance 
is payable. On grant of bail, if the competent authority 
decides to continue the suspension, the employee shall 
be entitled to subsistence allowances from the date he is 
granted bail. 

6 . Treatment of the period of suspension 

(1) when the employee under suspension is reinstated, the 
competent authority may grant to him the following pay 
and allowances for the period of suspension. 

(a) if the employee is exonerated and not awarded any 
of the penalities mentioned in regulation 7, the 
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full pay and allowances which he would have been 
entitled if he had not been suspended less the 
subsistence allowance already paid to him, and 

(b) if otherwise, such proportion of pay and allowances 
as the competent authority may determine, 

(2) In a case falling under sub-clause (a) of sub-rule (1), 
the period of absence from duty will be treated as a period 
spent on duty, In case falling under sub-clause (b) of sub¬ 
rule (1,), it will not be treated as a period spent on duty 
unless the competent authority so direct. 

7. Penalities 

The following penalties may be imposed on an employee, 
as hereinafter provided, for misconduct committed by him or 
tor any other good and sufficient reasons. 

Minor penalties : 

(a) censure; 

(b) Withholding of increments of pay with or without 
cumulative effect; 

(c) withholding of promotion; 

(d) recovery from pay or such other amount as may be 
due to him of the whole or part of any pecuniary 
loss caused to the committee by negligence or 
breach of orders. 

Major penalities : 

(e) reduction to a lower grade or post, or to a lower 
stage in a time scale; 

(f) removal from service Which shall not be a disquali¬ 
fication for further employment; 

(g) dismissal. 

EXPLANATION : The following shall not amount to a 
penalty within the meaning of this rule :«— 

(i) withholding of increment of an employee on ac¬ 
count of his work being found unsatisfactory or 
not hieing of the required standard, or for failure 
to pass a prescribed test or examination; 

(ii) stopage of an employee at the efficiency bar in a 
time scale, on the ground of his unfitness to cross:, 
the bar; 

(iii) non-promotion, whether in an officiating capacity 
or otherwise, of an employee to a higher post for 
which he may be eligible for consideration but for 
which he is found unsuitable after consideration of 
his case; 

(iv) reversion to a lower grade or post, of an employee 
officiating in a higher grade or post, on the ground 
that he is considered, after trial, to be unsuitable 
for such higher grade or post, or on administrative 
grounds unconnected with his conduct; 

(v) reversion to his previous grade or post, of an em¬ 
ployee appointed on probation to another grade 
or post, during or at the end of the period of pro¬ 
bation in accordance with the terms of his 
appointment; 

(vi) Termination of services 

(a) of an employee appointed on probation during 
or at the end of the period of probation, in 
accordance with the terms of his appointment; 

(b) of an employee appointed in a temporary capa¬ 
city otherwise then under a contract or agree¬ 
ment, on the expiration of the period for which 
he was appointed, or earlier" in accordance with 
the terms of his appointment; 

(c) of an employee appointed under a contract or 
agreement in accordance with the terms of such 
contract or agreement; and 

(d) of any employee on reduction of establishment, 
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8 , Disciplinary Authority 

Xl\c Disciplinary Authority, as specified in the Schedule, or 
any authority higher than it may impose any ol the 
penalities specified in regulation 7 on any employee. 

9. Procedure for Imposing of Major Penalities 

(1) No order imposing any of the major penalities 
specified in clauses (e), (f) and (g) of regulation 7 
shall be made except after an inquiry is held in 
accordance with this regulation. 

(2) whenever the disciplinary authority is of the 
opinion that there are grounds for inquiring into the 
truth of any imputation of misconduct or misbeha¬ 
viour against an employee, it may itself inquire into, 
or appoint any public servant (hereinafter called the 
inquiring authority) to ; nquire into the truth there¬ 
of. 

(3) where it is proposed to held an inquiry, the discipli¬ 
nary authority shall frame definite charges on the 
basis of the allegations against the employee. The 
charges, together with a statement of the allegations, 
on which they arc based, a list of documents by 
which and a list of witnesses by whom the articles 
of charge are proposed to be sustained, shall be 
communicated in writing to the employee, who shall 
be required to submit within such time as may be 
specified by the disciplinary authority (not exceeding 
15 days), a written statement whether he admits 
or denies any of or all the articles of charge, 

Expl anal Ion ;^It will not be necessary to show the document 
listed with the charge-sheet or any other 
document to the employee at this stage, 

(4) On receipt of the written statement of the employee, 
or if no such statement is received within the time 
specified, an enquiry may be held by the disciplinary 
authority itself, or by any other public servant 
appointed as an inquiring authority under sub-clausc 
(2) : Provided that it may not be necessary to hold 
an inquiry in respect of the charges admitted by the 
employee in his written statement. The disciplinary 
authority shall, however, record its findings on each 
such charge. 

(5) Where the disciplinary authority itself inquires or 
appoints an inquiring authority for holding an in¬ 
quiry, it may, by an order appoint a public servant 
to be known as the ‘Presenting Officer’ to present 
on Its behalf the case in support of the articles of 
charge. 

(6) The employee may take the assistance of any other 

public servant but may not engage a legal practi¬ 
tioner for the purpose, However, the charged em¬ 

ployee shall not take the assistance of any other 
public servant who has two pending disciplinary 
cases on hand in which he is functioning as defence 
assistant. 

(7) On the date fixed by the inquiring authority, the 
employee shall appear before the inquiring authority 
at the time, place and date specified in the notice. 
The inquiring authority shall nsk the employee 
whether he pleads guilty to any of the articles of 
charge, the inquiring authority shall record the plea, 
sign the record and obtain the signature of the 
employee concerned thereon. The inquiring autho¬ 
rity shall return a finding of guilt in respect of 
those articles of charge to which the employee con¬ 
cerned pleads guilty. 

(8) Tf the employee does not plead guilty, the inquiring 
authority shall adjourn the case to n later date not 
exceeding thirty days, nftcr recording an order that 
the employee may, for the purpose of preparing his 
defence — 

(i) inspect the documents listed with the charge 
sheet; 

(ii) submit a list of additional documents and wit¬ 
nesses that he wants to examine; and 


(in) be supplied with the copies of the statements 
of witnesses, if any, listed in the charge sheet. 

NOIL :—Relevance of the additional documents and the 
witnesses referred to in sub-clausc 8(ii) will have to be given 
by the employee concerned and the documents and the wit¬ 
nesses shall be summoned if the inquiring authority is satis¬ 
fied about their relevance to the charges under inquiry. 

(9) The inquiring authority shall ask the authority in 
whose custody or possession the documents arc kept, 
for the production of the documents on such date 
as may be specified. 

(10) The authority in whose custody or possession the 
requisitioned documents arc, Shall arrange to pro¬ 
duce the same before the inquiring authority on the 
date, place and time specified in the requisition 
notice. 

Provided that the authority having the custody or 
possession of the requisitioned documents may claim 
privilege if the production of such documents will 
be against the puhlic interest or the interest of the 
committee. Tn that event, it shall inform the in¬ 
quiring authority accordingly. 

(11) On the date fixed for the inquiry, the oral and 
documentary evidence by which the articles of 
charge me proposed to be proved shall be pro¬ 
duced by or on behalf of the disciplinary authority, 
The witnesses shall be examined by or on behalf 
of the presenting officer and may be cross-examined 
by or on behalf of the employee. The Presenting 
Officer shall be entitled to re-examine the witnesses 
on any points on which they have been cross- 
examined, blit not on a new matter, without the 
leave of the inquiring authority. The inquiring 
authority may also put such questions to the wit¬ 
nesses as it thinks fit. 

(12) Before the close of the prosecution case, the in- 
cmirinc authority may in its discretion, allow the 
Presenting Officer to produce evidence not included 
in the charge-sheet or may itself call for new evi¬ 
dence or recall or re-examine any witness, Tn 
such case the employee shall be given opportunity 
to inspect the documentary evidence before it is 
taken on record, or to cross-examine a witness, who 
has been so summoned. 

(13) When the ca.se for the disciplinary authority is 
closed, the employeo mav be required to state his 
defence, orally or in writing, as he may prefer. Tf 
thei defence is made orally, it shall be recorded and 
the employee shall be required to sign the record. 
In either case a conv of the statement of defence 
shall be given to the Presenting Officer, if any, 
appointed. 

(14) The evidence on behalf of the employee shall then 
be produced. The employee mdy examine himself 
on his own behalf if he so prefers. The witnesses 
produced by the employee shall then be examined 
and shall be liable to cross-examination, rc-exami- 
nation _ and examination by the inquiring authority 
according to the provisions applicable to the wit¬ 
nesses for the disciplinary authority. 

(15) The inquiring authority mav, after the employee 
closed his case, and shall, if the employee has not 
examined himself, generally question him on the 
circumstances appearing against him in the evidence 
for the purpose of enabling the cmulov^c to ex¬ 
plain miv circumstances rppemmg in the evidence 
against him. 

(Itf) The inquiring authority may after completion of 
production of evidence, hear the Presenting Officer, 
if any, appointed, and the employee or permit them 
to file written briefs of their respective case, if 
they so desire within fifteen days. 

(17) If the Employee does pot submit the written state¬ 
ment of defence referred to in sub-regulation (3) 
on or before the date specified for the purpose or 
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docs not appear in person, or through the assisting 
officer or otherwise fails or refuses to comply with 
any of the provisions oC these regulations the in¬ 
quiring authority may hold the enquiry cx-partc. 

(18) Whenever any inquiring authority, after having 
heard and recorded the whole or any part of the 
evidence in an inquiry ceases to exercise jurisdic¬ 
tion therein, and is Succeeded by another inquiring 
authority which has, and which exercises such juris¬ 
diction, the inquiring authority so succeeding may 
act on the evidence recorded by its predecessor, or 
partly recorded by its predecessor and partly re¬ 
corded by itself. 

Provided that if the succeeding inquiring authority 
is of the opinion that fuvther examination of any 
of the witnesses whose evidence has already been 
recorded is necessary in the interest of justice, it 
may recall, examine, cross-examine and re-examine 
any such witnesses. 

(19) (i) After the conclusion of the inquiry, a report shall 
be prepared and it shall contain, 

(a) a gist of the articles of charge and the state¬ 
ment of the imputations of misconduct or mis¬ 
behaviour; 

(b) a gist of the defence of the employee in respect 
of each article of churgc; 

(c) an assessment of the evidence in respect of each 
article of charge; 

(d) the findings on each article of charge and the 
reasons therefor. 

Explanation :—If in the opinion of the inquiring authority 
the proceeding of the inquiry establish any article of charge 
different from the original articles of the charge, it may re¬ 
cord its findings on such article of charge *. 

Provided that the findings on such article of charge shall 
not be recorded unless the employee has cither admitted the 
facts on which such article of charge is based or has had a 
reasonable opportunity of defending himsejf against such 
-article of charge. 

(ii) The inquiring authority, where it is not itself the 
disciplinary authority, shall forward to the discipli¬ 
nary authority the records of inquiry which shall 
include ;— 

(a) the report of the inquiry prepared by it under 
sub-clause (i); 

(b) the written statement of defence, if any, sub¬ 
mitted by the employee referred to in sub- 
regulation (13); 

(c) the oral and documentary evidence produced in 
the course of the inquiry; 

(d) written briefs referred to in sub-regulation (lfi). 
if any; and 

(c) the orders, if any, made by the disciplinary 
authority and the inquiring authority in regard 
to the inquiry. 

10 r Action on the inquiry Report 

(1) The disciplinary authority, if it is not itself the in¬ 
quiring authority may, for reasons to be recorded 
by it in writing, remit the case to the inquiring 
authority for fresh or further inquiry and report and 
the inquiring authority shall thereupon proceed to 
, hold further inquiry, as far ns may he, according 
to the provisions of regulation—9. 

(21 the disciplinary authority shall, if it disagrees with 
the findings of the inquiring authority on any article 
of charge, record its reasons for such disagreement 
and record its own findings on such charge, if the 
evidence in record is sufficient for the purpose. 

(3) If the disciplinary authority having regard to its 
findings on all or any of the articles of charge is 
of Ihe opinion that any of the penalties, specified 
in regulation 7 should be imposed on the employee 


it shall notwithstanding anything contained in regu¬ 
lation 11 make an order imposing such penalty. 

(4) If the disciplinaiy authoiiLy having regard to its 
findings on all or any of the articles of charge, is 
of the opinion that no penalty is called for, it may 
pass an order exonerating the employee concerned. 

IT Procedure /or Imposin'* Minor Penalties 

(1) where it is proposed to impose any of the minor 
penalties specified in clauses (a) to (d) of regula¬ 
tion 7, the employee concerned shall be informed in 
writing of the imputations of misconduct or mis¬ 
behaviour against him and given an opportunity to 
submit his written statement of defence within a 
specified period not exceeding fifteen days. The 
defence statement, if any, submitted by the em¬ 
ployee shall be taken into consideration by the dis¬ 
ciplinary authority before passing orders. 

(2 ) The record of the proceedings shall include, 

(i) a copy of the statement of imputations of miscon¬ 
duct or misbehaviour delivered to the employee; 

(ii) his defence statement, if any, and 

(hi) the orders of the disciplinary authority together with 
reasons therefor. 

12. Communication of orders 

Orders made by the disciplinary authority, under regulation 
9, or regulation 1 f, shall be communicated to the employee 
concerned, who shall also bo supplied with a copy of the 
report of inquiry, if any. 

13. Common Procedure 

Where two or more employees are concerned in a case, 
the authority competent to impose a major penalty on all 
such employees may make an order directing that the dis¬ 
ciplinary proceedings against all of them may be taken in a 
common proceedings and the specified authority may func¬ 
tion as the disciplinary authority for the purpose of such 
common proceedings. 

14. Special Procedure in Certain Cases 

Not withstanding anything contained in regulation 9 or 
10 or IT the disciplinary authority may impose any of the 
penalties specified in regulation 7 in any of the following 
arcustances, namely *.— 

(i) t-hat the employee has been convicted on a criminal 
charge, or on the strength of facts of conclusions 
arrived at by a judicial trial; or 

(ii) where the disciplinary authority is satisfied for 
reasons, to be receded by it in writing, that it is 
not reasonably practicable to hold an inquiry in the 
manner provided in these regulations; or 

(iii) where the Committee is satisfied that in the interest 
of the security of the Committee, it is not expedient 
to bold an inquiry in the manner provided in Ihcse 
regulations. 

15. Employees on Deputation from the Central Government 

or the State Government etc. 

(1) Where an order of suspension is made or disciplinary 
piocecdjngs is taken against an employee, who is on depu¬ 
tation to the committee from the Central or State Govern¬ 
ment. or another public undertaking, or a local an+horitv. the 
authority lending his service (hereinafter referred to as the 
‘Tending /fciithorifv’) shall forthwith be info-mH rf the 
circumstances lending to the order or his suspension, or i-he 
commencement of the disciplinary proceedings, us the case 
may be, 

(2) Tn (he light of the findings in the disciplinary pio- 
cecdmgs taken against the employee, 

(a) if the disciplinary authority is of (he opinion that 
:my of the minor penalties should he imposed n 
him. i( mav pass such order's on the case as it 
deems r>ccc\ssaiy after consultation with (he Tend¬ 
ing Authority : 
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Provided that in the event of a difference of opinion 
between the disciplinary authority and the Lending 
Authority, the services of the employee shall be 
placed at the disposal of the Lending Authority. 

(b) if the disciplinary authority is of the opinion that 
any of the major penalties should be imposed on 
him it should replace the services of such employee 
at the disposal of the Lending Authority and trans¬ 
mit to i; the proceedings of inquiry for suen action 
as it deems necessary. 

(3) If the employee, submits an appeal against an order 
imposing a minor penolty on him under sub-regulation (2) 
(a), it will be disposed of after consultation with the Lead¬ 
ing Authority; 

Provided that if there is a difference of opinion between the 
appellate authority and the Lending Authority, the services 
ot the employee shall be placed at the disposal of the Lending 
Authority and the case shall oe transmitted to that authority 
for such action as it deems necessary. 

16* Provision regarding Employees Lent to Government or 
to otner Organisations ; 

(1) VVnere a Government or othci organisation to whom 
the services ot an employee are lent Dy me committee, 
coquucts a disciplinary piuveeamg agamst me employee and 
inuufcucs its opinion mat any oi uae penai ues speemed in 
ciuu&e& (a) to m ) ut regulation / should be imposed on mm, 
tne competent auUiority snail examine the cAcumstances of 
the case and deciae wnetner to agree io the proposed penalty 
being imposed on the employee or to ask tor his reversion 
to tne Committee. 

(2) If tlie services of an employee are replaced at the 
disposal of the Committee by the Government or other or¬ 
ganisation as a result of hndings m a disciplinary proceedings 
mat any ot the penalties specified in clauses fe) to (g) of 
regulation 7 snouid be imposed on the employee, the com¬ 
petent authority snail examine the record or the proceeding, 
cause turther inquiry to 'oe made, if necessary, and pass such 
orders on the case as it may deem fit. 

17. Appeals : „ 

(1) An employee may appeal against an order imposing 
upon him any of the penalties specified in regulation 7 dr 
against tne order of suspension referred to in regulation 4. 
Tne appeal shall lie lo the authority specified in the Sche¬ 
dule. 

(2) An appeal shall be preferred within one month from 
the date of receipt of the order appealed against. The app^oi 
shall be addressed to the appellate authority specified in the 
Schedule and submitted to the authority whose order is 
appealed against. The authority whose order is appealed 
against shall forward the appeal together with its comments 
and the records of the case to the appellate authority within 
fifteen days. The appellate authority shall consider whether 
the findings are justified or whether the penalty is excessive 
or inadequate and pass appropriate orders within three months 
of the date of appeal. The appellate authority may pass 
order confirming, enhancing, reducing or setting aside the 
penalty or remitting the case to the authority which imposed 
the penalty or to any other authority with such directios as it 
may deem fit in the circumstances of the case. 

Provided that if the enhanced penalty which the appellate 
authority proposes to impose is a major penalty specified in 
clauses (e), (f) and (g) of regulation 7 and an inquiry as 
provided in regulation 9 has not already been held in the 
case, the appellate authority shall direct that such an enquiry 
be held in accordance with the provisions of regulation 9 and 
thereafter consider the record of the inquiry and pass such 
orders as it may deem proper. 

(3) If the appellate authority decides to enhance the 
punishment but an enquiry has already been held as provided 
in regulation 9, the appellate authority shall issue a notice 
to the employee to show cause as to why the enhanced 
penalty should not be imposed upon him. The appellate 
authority shall pass final order after taking in + o account 
the representation, if any, submitted by the employee. 


(4) No appeal, petLion or memorial shall be presented 
by any employee io tne members ot the CoramiUee personau> 
or to any, outside authority. Any such action shall be deem¬ 
ed to breach of discipline. 

18. Review : 

1 soi-wiiibtanamg anything contained in these reguiaaou 
the reviewing amaoa'ty as speemed in the hebetude may call 
,u( ine iecord of the case within six months of tne i 
the hunt order and alter reviewing the case pass such orders 
inereon as it may deem fit: 

ifovideti that if the enhanced penalty, which the review¬ 
ing authority proposes to impose, is a major penalty speci¬ 
fied m clause (e), (t) and (g) oi regulation / and on an 
enquiry as provided under regulation 9 nas not already been 
heid in tire case, the reviewing authority shall direct that 
suen an enquiry be held in accordance with the provisos 
oi regulation 9 and thereafter consider the record of the 
enquiry and pass such orders as it may deem proper. If the 
appellate authority decides to enhance the punishment but 
an enquiry has already been held in accordance with the 
provisions of regulation 9, the reviewing authority shalb issue 
a notice to the employee to show cause as to why the en¬ 
hanced penalty should not be imposed upon him. The re¬ 
viewing authority shall pass final order af.er taking into 
account the representation, it any, submitted by the employee. 

19. Service of Orders* Notices , etc : 

Every order, notice and other process made or issued 
under these regulations shall be served in person on dm 
employee concerned or communicated to him by registered 
post at his last known address. 

20. Powers to Relax Time Limit and to Condone Delay : 

Save as otherwise expressly provided in these regulations, 
the autnority competent under these regulations to make 
any order may, for good and sufficient reasons or if suffi¬ 
cient cause is shown, extend the time specified in these regu¬ 
lations for anything required to be done under these regula¬ 
tions or condone any delay. 

21. Repeal and Savings: 

(1) As from the commencement of these regulations, the 
Textiles Committee’s Employees’ (Discipline & Appeal) Re¬ 
gulations, 1968 and any notification or orders issued there¬ 
under snail not apply to the employees of the Committee, 
provided that— 

(a) nothing in these regulations shall be constructed as 
depriving any person to whom these regulations 
apply oi any right of appeal which had accorded 
to him under the regulations, which have been 
superseded by these regulations. 

Co) an appeal pending at the commencement of these 
regulations against an order made before such com¬ 
mencement shall be considered and orders thereon 
shall be made, in accordance with these regulations 
as if such orders were made and the appeal were 
preferred under these regulations. 

(c) the proceedings pending at the commencement of 
the regulations shall be continued and disposed, as 
far as may be, in accordance with the provisions 
or these regulations, as if such proceedings were 
proceedings under these regulations. 

2. As from the commencement of the these regulations any 
appeal or application for review against any orders made 
before such commencement shall be preferred or made 
under these regulations, as if suoh orders were made under 
these regulations. 

3. Any misconduct, etc. committed prior to the issue of 
these regulations which was a misconduct under the supersed¬ 
ed regulations shall be deemed to be a misconduct under the 
'hese regulations. 

22. Removal of Doubts : 

Where a doubt arises as to the interpretation of any of 
these regulations, the matter shall be referred to the Com¬ 
mittee for decision. 
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SCHEDULE 


SI. 

No, 

Category 

Minor penalties referred to in 
Regulation 7 

Major penalties referred to in 
Regulation 7 

Suspension 

D se plinary Appellate Reviewing 
Authority Authority Authority 

Disciplinary 

Authority 

Appellate 

Authority 

Renewing 

Authority 

Coir ret* nt 
Authority 

Aprellale 

Authority 

1 

X 

3 

4 5 

6 

7 

8 

9 

10 

1 . 

Post carrying scale of 
pay the maximum of 
which is above 

Rs. 1600/-, 

Vice- 

Chairman 

Chairman Chairman 

Committee 


Committee 

Vice- 

Chairman 

Chairman 

2. 

Post carrying scales of 
pay the maximum of 
which is above 

Vice- 

Chairman 

Chairman Chairman 

Chairman Committee 
or 

Vice- 

Committee 

Vice- 

Chairman 

Chairman 


Re/ 1300/- but not above Chairman 

Rs. 1600/-. 


3. Posts carrying scales Secretaiy 
pay the maximum of 
which is above 

Rs, 560/- but not above 

Rs. 1300/-, 

Vice- 

Chairman 

Chairman 

Chairman 

or 

Vice- 

Chairman 

Committee 

Committee 

Secretary 

Vice- 

Chairman 

4. Posts carrying scale of Assistant 
pay the maximum of Secretary 

which is not above 

Rs. 560/- 

Secretary 

Vice- 

Chairman 

Secretary 

Vice- 

Chairman 

Chairman 

Assistant 

Secretary 

Secretary 


No, 15(101) /83-AD.—In exercise of the power® conferred 
by Section 23(2) (d) of the Textiles Commi tee Act, 
^963 (41 of 1963), the Textiles Committee, with the pre¬ 
vails sanction of the Central Government, hereby makes the 
following regulations, namely :— 

1, Short Title and Commencement 

(1) These regulations may be called the Textiles Com¬ 
mittee’s Employees* (Conduct) Regulations, 1986, 

(2) They shall oome into force on the date of their publi¬ 
cation in the Official Gazette. 

2, Application 

There regulations shall hpply to all employees of the Com¬ 
mittee except those in casual employment or paid from con¬ 
tingencies, 

3, Definitions 

In these regulations, unless the context otherwise requires : 

(a) “Act" means the Textiles Committee Act, 1963 (41 
6f 1963); 

(b) “Chairman’* and "Vice-Chairman” means the Chair¬ 
man and Vice-Chairman respectively of the Com¬ 
mittee; 

(c) "Committee" means the Textiles Committee, esta¬ 
blished under the Act; 

<d) "Competent authority” means 

(i) the Vice-Chairman in the case of an employee 
on a pay, or a scale of pay the maximum of 
which is above Rs, 1,600/-; and 

(ii) the Secretary in the case of all other employees; 

(e) "employee” means a person in the employment of 
the Committee other than the casual, work-charged 
or contingent staff but includes a person on depu¬ 
tation to the Committee. 


Explanation :—An employee, whose services are placed by 
the Committee at the disposal of any other body, shall, for 
the purpose of these regulations, be deemed to be an employee 
serving under the Committe notwithstanding the fact that his 
salary is drawn from sources other than the Fund. 

(f) "members of family" in relation to an employee, 
includes— 

(i) the wife or husband, as the case may be, of 
the employee, whether residing with employee 
or not but does not include a wife or husband, 
Us the case may be, separated from the emplo¬ 
yee by a decree or order of a competent court; 

(ii) Sons or daughters or stepsons or step daughters 
of the employee who are wholly dependent on 
him, but does not include a child or step child 
who is no longer in any way dependent on the 
employee or of whose custody the employee 
has been deprived of by or under any law; 

(iii) any other person related, whether by blood or 
by marriage to the employee or to such em¬ 
ployee’s wife or husband and wholly dependent 
on such employee; 

(g) "public servant” shall have the meaning assigned to 
it in section 21 of Indian Penal Code; 

(h) "Secretary” means the Secretary of the Committed 
appointed under section 9(1) of the Act; 

CO a ff words and expressions used herein but not defined 
and defined in the Act shall have the meanings res¬ 
pectively assigned to them in the Act. 

4. General 

(1) Every employee shall at all times— 

(i) maintain absolute integrity; 

(ii) maintain devotion to duty; and 

(iii) do nothing which is unbecoming of a public 
•ervant 
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(2) Every employee holding a supervisory post shall take 
all possible steps to ensure the integrity and devotion to duty 
of all employees for jhe time being under his control and 
authority. 

(3) No employee shall, in the performance of his official 
duties or in the exercise of powers conferred on him, act 
otherwise than in his best Judgement except when he is acting 
under the direction of his official superior, 

(4) The direction of the official superior shall ordinarily be 
in writing. Oral direction to subordinate employee shall be 
avoided, as far as possible. Where the issue of oral direc¬ 
tion become^ unavoidable, the official superior shall confirm 
it in writing immediately thereafter. 

(5) An employee who has received oral direction from his 
official superior shall seek confirmation of the same in writ¬ 
ing as early a s possible, whereupon It shall be the duty of the 
official superior to confirm tho direction in writing. 

5. Misconduct :—Without prejudice to the generality of the 
term “misconduct", the following acts of omission and com¬ 
mission shall be treated as misconduct:— 

(1) theft, fraud or dishonest in connection with the busi¬ 
ness or property of the Committee or of property 
of another person within the premises of the Com¬ 
mittee; 

(2) taking or giving bribes or any illegal gratification; 

(3) possession of pecuniary resources or assets or pro¬ 
perty disproportionate to the known sources of in¬ 
come by the employee or on his behalf by any 
another person, which the employee cannot satis¬ 
factorily account for; 

(4) furrflshing false information regarding name, age, 
fathers name, qualification, ability or previous ser¬ 
vice or any other matter germane to the employment 
at the time of employment or during the course of 
employment; 

(5) acting in a manner prejudicial to the intere&ls of the 
Committee; 

(6) wilful insubordination or disobedience, whether or 
not in combination with others, of any lawful and 
reasonable order of his superior; 

(7) absence without leave or ever-staying the sanctioned 
leave for more than four consecutive days without 
sufficient grounds or proper or satisfactory explana¬ 
tion; 

(8) habitual late coming or irregular attendance; 

(9) neglect of work or negligence in the performance of 
duty including malingering or slowing down of 
work; 

(10) damage to any property of the Committee; 

(11) interference or tampering with any safety devices 
installed in or about the premises of the Committee; 

(12) drunkenness or riotous or disorderly or indecent 
behaviour in the premises <?f the Committee or out¬ 
side such premises where sucht behaviour is related 
to or connected with the employment; 

(13) gambling within the premises of the Committee; 

(14) smoking within the premises of the Committee; 

(15) collection without the permission of the competent 
authority of any money within the premises of the 
Committee except as sanctioned by any law of the 
land, for the time being in force, or regulations of 
the Committee; 

(16) sleeping while on duty; 

(17) commission of any act which amounts to a criminal 
offence involving moral turpitude; 

(18) absence from the employee's appointed place of 
work without permission or sufficient cause; 


(19) purchasing properties, machinery, stores, etc* from, 
or selling properties, machinery, stores, etc* to> the 
Committee without express permission in writing 
from the competent authority; 

(20) commission of any act subversive of discipline or of 
good behaviour; and 

(21) abetment Qf or attempt at abetment of any act which 
amounts to misconduct. 

Note.-—T he above instances of misconduct are Illustrative 
in nature, and not exhaustive. 


6. Employment of near relatives of the employees in private 
undertakings enjoying patronage of the Committee :— 

(1) No employee shall use his position or influence direct¬ 
ly or indirectly to secure employment for any person related, 
whether by blood or marriage to the employee or to the 
employee’s wife or husband, whether such a person is depen¬ 
dent on the employee or not, 

(2) No employee shall, except with the previous sanction 
of the competent authority, permit his son, daughter or any 
member of the family to accept employment with any private 
firm with which he has official dealings, or with any other 
firm, having official dealings with the Committee. 

Provided that where the acceptance of the employment 
cannot aWait the prior permission of the competent authority, 
the employment may be accepted provisionally BUbject to the 
permission of the competent authority, to whom the matter 
shall be reported forthwith. 

(3) No employee shall in the discharge of his official 
duties ddaf with any matter or give or sanction any contract 
to any firm or any other person if any member of his family 
is employed in that firm or under that person or if he or 
any member of his family i? interested in such matter or 
contract and the employee shall refer every such matter or 
contract to his official superior and the matter of the con¬ 
tract shall thereafter be disposed of according to the instruc¬ 
tions of the authority to whom the reference is made. 

7. Taking part in Politics and Elections 

(1) No employee shall canvass or otllerwise interfere with, 
or use his influence in connection with or take part in, an 
election to any legislature or local authority provided that:— 

(i) an employee qualified to vote at such election may 
exercise his right to vote but where he does so fie 
shall pive no indication of the manner in which he 
proposes to vote or has voted; 

(ii) an employee shall not be deemed to have con¬ 
travened the provisions of this sub-regulation by 
reason only that he assists in the conduct of an 
election in the due performance of a duty imposed 
on him by or under any law for the time being in 
force. 

(2) No employee shall be a member of, or be otherwise, 
associated with anv politick narfy or any organisation which 
takes part in rv\Wr« not- -wr h P take part m subscribe in 
aid of, or assist in any other manner, any political movement 
or activity. 

(3) Tt shall be tb^ dutv or every employee to endeavour 
to prevent any member of his family from taking part in 
subscribing in aid of or assisting in any other manner any 
movement or activitv which is, or tends directly or Indirectly 
to be subversive of the Government and wh^e the employee 
is unable to prevent a member of his family from taking 
part in, or subscribing in aid of or assisting in any other 
manner, anv such movement or activity, he shall make a 
report to that effect to the Committee. 

(4) If any auction arises whether n party is a political 
partv or whether any organisation takes part in politics or 
whether any movement or activity falls within the scope of 
sub-regulation (3), the decision of the Government thereon 
shall be Anal. 
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8, Joining of Associations by Employees : 

No employee shall join or continue jo be a member of an 
association the objects or activities of which are prejudicial 
to the Interests Of tie sovereignty £fnd integrity of India or 
public order or mortality. 

9. Demonstration ahd Strikes t 
No employee shall— 

(i) engage himself or participate in any demonstration 
which is prejudicial to the interests of the sovereignty 
and integrity of India, the security of State, friendly 
relation with foreign states, public order, decency 
Of morality or which involves contempt of court, 
defamation or incitement to an offence, or 

(ii) resort to or in any way abet any form of strike in 
connection with any matter pertaining to his ser¬ 
vice or the service of any other employee. 

Explanation : 

“Strike" means refusal to work or stoppage or slowing 
down of work by a group of employees acting in combina¬ 
tion, and includes :■— 

(i) mass abstention from work without permission, 

(ii) refusal to work overtime where jSpch overtime work 
is necessary in the Committee's interest; 

(iii) resort to practices or conduct which is likely to 
result in, or results in the cessation or substantial 
retardation of work in the organisation, such prac¬ 
tices include, what are called, *go-slow\ c sitdown\ 
'pen-down\ 'stay-in', ‘token’, 'sympathetic' or any 
other similar kinds of strike and absence from work 
for participation in a fl Bandh* or any similar move¬ 
ments. 

10, Connection with Press, or Radio : 

(1) No employee shall, except with the previous sanction 
of the competent authority, own wholly or in part, or con¬ 
duct or participate in the editing or management or, any 
newspaper or other periodical publication, 

(2) No employee shall, except with the previous sanction 
of the .competent authority or in the bonafide discharge of 
his dutfes, participate in toi radio broadcast or contribute any 
article • or write any letter either in his own name or anony- 

usiy, pseuddhymously or in the name of any other person 
any newspaper or periodical; 

Provided that no such sanction shall be required if such 
broadcast or such contribution is of a purely literary, artistic 
or scientific character. 

11, Criticism of the Committee ; 

No employee shall, in any radio broadcast or in any 
document, published in his own name or anonymously, pseu- 
donymously or in the name of any other person or in any 
communication to the press or in any public utterance, make 
any statement of fact or opinion— 

(i) which has the eltect of ton adverse criticism of any 
current or recent policy or action of the Central 
Government or a State Government or the Com¬ 
mittee; 

(ii) which is capable of embarassing the relations bet¬ 
ween the Committee and the public : 

Provided that -nothing in these regulations shall apply to 
any statement made or views expressed by an employee, of 
purely factually nature which are not considered to be of a 
confidential nature, in his official capacity or in due per¬ 
formance of the duties assigned to him : 

Provided further that nothing contained in this clause 
shall apply to bonafide expression of views by him as an 
office-bearer of a recognised trade union forMhe purpose of 
safeguarding the conditions of service of such employees or 
for securing an improvement thereof. 


12, Evidence before Committee or any other Authority : 

(1) Save as provided in sub-regulation (3), no employee 
shall, except with the previous sanction of the competent 
authority, give evidence in connection with any enquiry con¬ 
ducted by any person, Comrhittee or authority, 

(2) Where any sanction has been accorded uqdcr sub- 
regulatioQ (1), no employee giving such evidence shall criti¬ 
cise the policy or any toe (ion' of the Central Government or 
of a State Government, or of the Committee. 

(3) Nothing in this regulation shall apply to :— 

(i) the evidence given at an enquiry before an autho¬ 
rity appointed by the Government, Parliament or a 
State Legislature or the Committee; 

(ii) the evidence given iri any judicial enquiry; or 

(iii) the evidence given at tony departmental enquiry 
ordered by authorities subordinate to the Govern¬ 
ment. 

13. Unauthorities Communication of information : 

No employee shall, except in accordance with anj/ general 
or special order of the Committee or in the performance in 
gtpod faith of the duties assigned to him, communicate, 
directly or indirectly and official document or any part 
thereof or information to any officer or other employee or 
any other person to whom he is not authorised to communi¬ 
cate such document or information or particulars. 

14. Subscription : 

No employee shall, except with (he previous sanction oF 
the competent authority, ask or accept contribution to or 
otherwise associate himself with the raising of any funds or 
other collections in cash or in kind in pursuance of any ob¬ 
ject whatsoever. 

15. Gifts : 

(1) Save as otherwise provided in these regulations, no 
employee shall accept or permit any member of his family 
or any person acting on his behalf, to accept any gift. 

Explanation : 

The expression “gift” shall, include free transport, board 
lodging or other service or any other pecuniary advantage 
when provided by tony person other than a near relative or 
a personal friend having no official dealings with the em¬ 
ployee. 

Note ;—-An employee shall avoid acceptance of lavish or 
frequent hospitality from any individual or firm having offi¬ 
cial dealings with him. 

(2) On occassions such as weddings, anniversaries, fune¬ 
rals or religious functions, when the "making of gifts is in 
conformity with the prevailing religious or social practices, an 
employee may accept gifts from his near relatives hut he 
shall make, a report to the competent authority if the value 
of the gift exceeds five hundred rupees, 

(31 On such occassions as are specified in sub-regulation 
(2). an employee may accept gifts from his personal friends 
having no official dealings with him, blit he shall make a 
report to the competent authority if the value of any snch 
gift exceeds Rs. 200/- (two hundred rupees), 

._£4) I 1 } any ot ^ cr case, mi employee shall not accept any 
gifts without the sanction of the competent authority if the 
value thereof exceeds seventy-five rupees. 

Provided that when more than one gift has been received 
from the same person or firm within a period of twelve 
months, the matter shall be reported to the competent autho¬ 
rity if the aggregate value of the gifts exceeds seventy-five 
rupees. 

1. Public Demonstration In Honour of Employees ; 

No employee* shall, except with the previous sanction of 
the competent authority, receive any complimentary or vale- 
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' dietary address or accept any testimonial or attend any meet¬ 
ing or-entertainment held in his honour, or in the honour of 
UDy other employee; 

Provided that nothing in this regulatiofi shall apply to :— 

(i) a farewell entertainment of a substantially private 
and informal character held in honour of an em¬ 
ployee or any other employee on the occasion of 
his retirement or transfer or any person who has 
recently quitted the service of the Committee, or 

(ii) the acceptance of a simple and inexpensive enter¬ 
tainment arranged by public bodies or institutions. 

Note ♦ Exercise of pressure or influence of any sort on 
any employee to induce 1 him to subscribe towards 
any farewell entertainment even if it is of a subs¬ 
tantially private or informal character is forbidden. 

17. Private Trade or Employment ; 

(1) No employee shall, except with the previous sanc¬ 
tion of the competent authority, engage directly or indirectly 
in any trade or business or undertake any other employment ; 

Provided that an employee may, without such sanction, 
undertake honorary work of a social or charitable nature, 
or occasional work of literary, artistic or scientific character 
subject to the condition that his official duties do not thereby 
suffer. 

(2) Every employee shall report to the competent autho¬ 
rity if any member of his family is engaged in a trade or 
business or owns or manages an insurance agency or com¬ 
mission agency. 

(3) No employee shall, without the previous sanction of 
the competent authority, except in the discharge of his offi¬ 
cial duties, take part in the registration, promotion or manage¬ 
ment of any bank or other company which is required to be 
registered under the Companies Act, 1956 ( J of 1956) or 
other law for the time being in force or any co-operative so 
ciety for commercial purposes : 

Provided that an employee may take part in the registra¬ 
tion, promotion or management of a Consumer or House 
Building Co-operative Society substantially for the benefit of 
employees of the Committee* registered under th$ Co-opera¬ 
tive Societies Act, 1912 (2 of 1912) or any other law for 
the time being in force, or of a literary, scientific or charita¬ 
ble society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law in force. 

(4) No employee may accept any fee or any pecuniary 
advantage for any work done by him for any public body 
or any private person without the sanction of the competent 
authority. 

18. Investmtent Lending and Borrowing : 

(1) No employee shall speculate in any stock, share or 
other investment. 

Explanation ; 

Frequent purchase off sale or both of shares, securities or 
other investments shall be deemed to be speculation within 
the meaning of this sub-regulation. 

(2) No employee shall, save in the ordinary course of 
business with a bank, the Life Insurance Corporation or a 
firm of standing, borrow money from or lend money to or 
otherwise place himself under pecuniary obligation to any 
person with whom he has or is likely to have official deal- 
T or permit 5ny such borrowing, lending or pecuniary 
obligation in his name or for his benefit or for the benefit 
of any member of his family. 

19. Insolvency and Habitual Indebtedness : 

(1) An employee shall avoid habitual indebtedness unless 
}w proves that such indebtedness or insolvency is the result 
of circumstances beyond hh control and does not proceed 
from extravagance or discipation. 


(2) An employee who applies to be, or is adjusted or dec¬ 
lared insolvent shall forthwith report the fact to the com* 
petent authority. 

20. Movable, Immovable and Valuable Property : 

(1) No employee shall, except with the previous know¬ 
ledge of the competent authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift, 
or otherwise, cither in his own name or in the name of any 
member of his family. 

(2) No employee shall, except with the previous sanction 
of the competent authority, enter into any transaction con¬ 
cerning any immovable or movable property with a person 
or a firm having official dealings with the employee Or hia 
subordinate. 

(3) Every employee shall report to the competent autho¬ 
rity every transaction concerning movable property owned 
or held by him in his own name or in, the name of a mem- 

'her of his family, if the value of such property exceeds one 
thousand rupees. 

(4) Every employee shall, on first appointment in the Com¬ 
mittee, submit a return of assets and liabilities in the presc¬ 
ribed form giving the particulars regard. 

(a) the immovable property inherited by him, or owned 
or acquired by him, or held by him on lease or 
mortgage, either in his own name or in the name of 
any member of his family or in the name of any 
other person; 

(b) shares, debentures, and cash including bank deposits 
inherited by him or similarly owned, acquired, or 
held by him; 

(c) other movable property inherited by him or similarly 
owned, acquired or held by him if the value of such 
property exceeds one thousand rupees. 

(d) debts and other liabilities incurred by him directly 
or indirectly; 

(e) eveiy employee shall, on the 1st January each year 
submit a return of immovable),/movable property in¬ 
herited /owned/acquired, by him; 

(5) The competent authority may, at any time by general 
or special order, require an employee to submit, within a 
period specified in the order, a full and complete statement 
of such movable or immovable property held or acquired by 
him or on his behalf or by any member of his famlv, as 
may be specified in the order. Such statement shall, if so 
required by the competent authority, include details of the 
means by which, or the source from which such property 
was acquired. 

21. Vindication of Acts and Character of Employees : 

No employees shall, except with the previous sanction of 
the competent authority, have recourse to any court for the 
vindication of any official act which has been the subject 
matter of adverse criticism or an attack of a defamatory 
character. 

22. Canvassing of non-official cn- other Influence ; 

No employee shall bring or attempt to bring any outside 
influence to bear upon, any superior authority to further his 
interests in respect of matters pertaining to his service in the 
Committee. 

23. Bigamous Marriages ; 

(a) No employee shall enter into, or contract, a mar¬ 
riage with a person having a spouse living; and 

(b) No employee having a spouse living, shall enter into 
or contract, n marriage with any person : 

Provided that the Committee may permit an employee 
to enter into, or contract, any such marriage as is 
referred to in (a) or Clause (b), if it is satisfied 
that— 
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(a) Such marriage is permissible under the personal 
law applicable to such employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing, 

24, Consumption of Intoxicating Drinks and Drugs • 

Every employee shall— 

(i) strictly abide by any law relating to intoxicating 
drinks or drugs in force in any area in which he 
may happen to be for the time being, 

(ii) take due care that the performance of his duties 
is not affected, in any way by the influence of any 
intoxication, drink or drug; 

(iii) not appear in a public place in a state of intoxi¬ 
cation; 

(Iv) not habitually use any intoxicating drink or drug to 
excess* 


25, Repeal and Saving i 

As from the commencement of these regulations, the Tex* 
tiles Committees Employees’ (Conduct) Regulations, 1968 
and any notification or orders issued thereunder shall not 
apply to the employees of the Committee: 

Provided that any misconduct, etc., committed prior to^ 
the issue of these regulations shall be deemed to be a mis¬ 
conduct under these regulations, 

26, Interpretation : 

If any question arises relating to the interpretation or appli¬ 
cation of these regulations, it shall be referred to the Com¬ 
mittee for decision, 

K, R. BHATT, Secy* 
Textiles Committee, Bombay 
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